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NEWS                                                                                            Edition 37     April 2008

A monthly e-news publication

supported by all Sports Councils

Welcome

Hello and welcome to the 37th newsletter. It is timely that, as this newsletter has reached its third anniversary, the first organisations have achieved the Intermediate level of the Standard. British Swimming and the Amateur Swimming Association were recently successful in reaching this milestone. Charlotte Edward, UK Sport, and Tim Woodhouse, Sport England, said: “British Swimming and the Amateur Swimming Association have been recognised for the significant progress in driving equality forward within swimming, by becoming the first National Governing Bodies to achieve the Intermediate level of the Equality Standard. UK Sport and Sport England are delighted to be able to present both British Swimming and the Amateur Swimming Association with the Intermediate level of the Equality Standard and hope that swimming’s achievement encourages all National Governing Bodies to work towards progressively higher levels of the Equality Standard.”
David Sparkes, Chief-Executive of both British Swimming and the Amateur Swimming association, said: “Swimming appeals to everyone and the work we have done in driving towards our Intermediate Equity Award shows that we are driving down barriers to encourage everyone to get engaged in the sport as an athlete, volunteer and coach.” 

Please forward this newsletter to anyone you think may be interested and get them to contact roger@vagaassociates.com if they would like a copy sent directly to them. 

The main features in this edition are:

· Consultation opportunities 
· A different way to learn
· Sports Councils Equity Group update

· Paralympic preview

· A variety of general information of interest and new resources of use
· Achievements

· Calendar of forthcoming events.
Have your say
Scottish Young people asked for their views on faith and belief 

The Scottish Government has organised an innovative consultation event for young people aged 16-25 to give their views on faith and belief. The event is the first step towards the development of a strategic framework to promote positive relations among and between faith and belief communities in Scotland. This event will provide young people with a unique opportunity to directly influence Government policy. 
It is taking place on Monday 28 April in the Scottish Youth Theatre, Glasgow from 9:30am - 5:00pm and is open to anyone aged 16-25 with an interest in faith and belief. It is not necessary to be a member of a religious community in order to participate as they are keen to have representation from those who hold a variety of different viewpoints, including belief systems such as humanism and secularism. 

Details are available online at Faith and belief event. Alternatively, please contact Barbara Schuler for further information on 0131 244 0560 or via email at Barbara.Schuler@scotland.gsi.gov.uk.
Sporting Equals Regional Forums – 6th, 14th and 15th May 2008

Two key Sporting Equals projects are approaching a significant phase and there is an opportunity for stakeholders, partners and beneficiaries to find out more about them and also to influence addressing issues and the lessons learnt from them. 

Sporting Equals will be hosting Regional Events which will centre on the Sport For Communities project as well as the Volunteering For Communities project. The Regional Events will be held during May 2008, in Birmingham, Bolton and London. The forums will also bring together representatives from diverse sporting organisations, grass roots projects operating within each region, County Sports Partnerships and Regional Governing Bodies. Speakers from various organisations, including County Sports Partnerships, Community Sports Networks and local projects will deliver presentations, and there will also be interactive workshops in the afternoon. The events are due to take place at the following venues on the dates specified: 
· Birmingham – BVSC, Digbeth, Tuesday 6th May 2008

· Bolton – Reebok Stadium, Wednesday 14th May 2008

· London – Skills Active, Thursday 15th May 2008

For further information and requests for an invitation, please contact 
Louise Plester on 0121 325 5470, or email lplester@sportingequals.com.
“Equally Active” – an action plan for London 

Sport England London Region and the Greater London Authority, in collaboration with Sporting Equals, have commissioned the development of a Sport and Physical Activity Action Plan for Black, Asian and Minority Ethnic (BAME) Communities in London. The pan London action plan, titled “Equally Active” aims to:

· Create a broader understanding of the current and future sport and physical activity needs of BAME communities in London


· Recommend actions that will deliver an increase in participation in sport and physical activity, as well as an increase in sports volunteering and employment, by BAME communities, and gain commitment from a wide range of organisations to help deliver those actions

· Contribute to delivery of the London 2012 legacy. 

Initial research and consultation has taken place and a draft plan is now being prepared. As part of the process Yew Consulting, the consultants commissioned to produce the plan, are seeking examples of organisations and projects that have successfully increased participation in sport and physical activity, sports volunteering and employment by BAME communities in London. They would also like to hear from any organisation that may be interested in being among the first organisations who will pledge to help deliver the “Equally Active” key actions.

A consultation draft of the action plan will be available late May 2008.

For further information, or to provide examples of good practice, please contact: Yvonne Barker, Yew Consulting, 07967 563140, or email info@yewconsulting.co.uk.  

Learn about equity from the comfort of your own home!
Our thanks to Julian Wills, National Equity Manager at Triathlon England, for providing the article below.
As part of their National Equity Strategy, “Building a more inclusive sport”, Triathlon England have developed a comprehensive Equity Awareness Training manual for Triathlon England and British Triathlon staff, board members and key volunteers. 

The home study training pack has been written to extend candidates existing knowledge of issues relating to Equality, and develop their understanding as to why it is so important. The training pack provides useful background information and helps candidates appreciate that sports equity is not simply about making triathlon more politically correct, but about improving opportunities in triathlon for everyone.

On completion of the Equity Awareness Training, Triathlon England and British Triathlon staff, board members and volunteers will be able to:

· Explain what sports equity means, why its important and how it relates to the ‘Equal Opportunities’ Policy
· Identify under-represented groups and barriers to triathlon participation

· Use appropriate language and terminology

· Identify and challenge inequitable behaviour

· Explain what ‘The Equality Standard’ means and why it is important to British Triathlon Federation

· Establish where to go for further information.
Every candidate is required to complete the ‘proof of achieved learning objectives’ questionnaire, which is located at the back of this pack. This must be returned to the National Equity Manager within one month of receiving the pack. Candidates who do not meet the required levels of achieved learning, are signposted to additional learning opportunities and are asked to re-submit the questionnaire within six months.

The initial roll out of the training has seen all Triathlon England and British Triathlon staff complete the home study pack. The next stage in the training is underway, with all Triathlon England and British Triathlon board members completing the training.

Julian Wills, National Equity Manager, said: “I am delighted with the positive way all members of staff have approach the training. There has been a considerable development in the understanding and appreciation of the barriers to participation in triathlon.”

For further information about the pack, contact Julian on 01822 850 454, 

07739 526 561, or email julianwills@britishtriathlon.org.  

Sports Councils Equity Group (SCEG) update

SCEG met in London on 18-19 March and below is a variety of updates from that meeting.

New version of “requirements and evidence”

It was reported in the March edition of this newsletter that the up-to-date version of the “requirements and evidence” tables are now available via a link on the Support, assessment and verification process page on the Equality Standard Website. These have now been circulated to all Equality/Equity Standard Advisers and Verifiers. There is now also a link on the same page to the following SCEG accompanying statement:
"SCEG are pleased to be distributing the latest evidence and requirement tables for the first three levels of the Equality Standard which have been refreshed following the piloting of the new assessment process in recent months. The changes are mainly presentational, making it easier to understand which activities are ‘essential’ and which are ‘added value’. The requirements have been simplified and refined, ensuring greater clarity, especially at Intermediate level.

The most noteworthy changes are to the audit requirements. The audit requirement at Preliminary level now requires a statistically significant sample rather than a full audit of members, participants, coaches, etc, and also sets requirements for the age of the data. 

The 'pathways' requirement has been clarified and integrated into the action plan and the wording of the Preliminary level has also been revised so that it is more flexible to local context.

In addition, including sexual orientation and religion or belief in audits has been referenced across all levels. This is ‘added value’ at Foundation and Preliminary Level and ‘essential’ at Intermediate. 

There have also been more resources added to the Toolkit section to ensure that organisations know exactly where they can turn to for advice and support when planning their activities. And finally the report forms which ESAs use have been redesigned to increase the efficiency of writing and verifying assessment reports and to make the forms more user-friendly."

New Officer in Wales

In February’s SCEG update, it was mentioned that Emma Newton is the new equality lead officer at the Sports Council for Wales. Emma’s contact details are 02920 338285 and emma.newton@scw.org.
Equality and Human Rights Commission in attendance

The Equality and Human Rights Commission (EHRC) attended part of the meeting to outline their work in general and to explain the links they are making with the key agencies for the Olympics to ensure that the equality legacy of the games is being considered. SCEG members and EHRC also discussed the Equality Standard and the impact this has on equality within sport. 

Future SCEG meetings

Future SCEG meetings are planned for:
· 22-23 May, Wales

· 7-8 July, Scotland

· 17-18 September, Northern Ireland 
2008 equality seminar

SCEG started initial planning for the 2008 Equality seminar – dates and more information in due course. 
Success at the Games
Our thanks to Sian Davies, Press and information officer at ParalympicsGB for providing the information for the fourth article in the series of previews leading up to the 2008 Paralympics. This takes a look at the most successful British Paralympians to date.

Since the first official Paralympic Games in Rome in 1960 Britain has continually been among the top performing nations, only three times finishing outside of the top three nations on the medal table. 

At the inaugural Games Britain finished second behind hosts Italy with a total of 61 medals. Since then the Paralympic movement has grown immensely to include more athletes, more disability groups and more sports and at the last Games in 2004, Britain’s total haul of 94 medals again saw them finish in second place. 

Britain’s most successful and most celebrated Paralympian is Dame Tanni Grey Thompson. Over an athletics career spanning twenty years and five Paralympic Games, the Welsh athlete won 16 Paralympic medals, including 11 golds. 

Tanni’s last Paralympic gold, T54 100m at the Athens 2004 Games, saw her overtake Caz Walton as Britain’s most successful athlete in terms of Paralympic golds. Caz, who now works part time as a project officer at ParalympicsGB, won 10 gold medals among a total haul of 17 Paralympic medals from 1964 to 1992. A talented multi-sport athlete, Caz won golds in athletics, wheelchair fencing and table tennis as well as a silver in swimming.

Britain’s most successful Paralympic swimmer is Cambridge graduate Chris Holmes. The visually impaired swimmer won seventeen Paralympic medals, taking a total of nine golds at Barcelona 1992 and Atlanta 1996 Paralympic Games. 

While these three athletes have now retired from Paralympic competition, Britain has a number of talented multi-medal winning athletes who have the potential to match these medal hauls. Paralympic swimming champion Dave Roberts from Wales won four golds in Athens in 2004 to take his total medal haul to seven golds. 
Elsewhere, former Paralympic champion swimmer Sarah Storey (nee Bailey) will be looking to further her medal count of five golds, eight silvers and three bronze medals now that she has transferred sport to compete in cycling. 
Other notable British successes include six-time Paralympic gold medallist Lee Pearson, who has never been beaten at a Paralympic Games and Scottish swimmer Jim Anderson, who won four golds in Athens in 2004 to take his personal haul to seven golds. 

A selection of general information of interest.

This section contains information that may be of interest as well as useful new resources.
NADS Board Trustees required

The National Association of Disabled Supporters (NADS), the only 
pan-disability supporter group endorsed by the football and government authorities, is seeking to appoint a new, voluntary Trustee Management Board. Having recently completed a governance review, they are seeking dynamic individuals with the right skills, experience and knowledge to play a strategic role in the development of an equality of supporter experiences within football. They are particularly looking for individuals with experience and skills in the following areas:
· fund-raising knowledge and experience

· computing, media and communications

· policy setting

· child protection

· learning difficulties

· mental illness issues

· hearing impairments

· transport & access

· research and data management

· football governance

· equality and disability legislation

Please note that you are required to request an application pack and return your completed application by 5pm on Friday 9 May 2008. Packs can be obtained from Gary Deards on 0845 230 6237 or email info@nads.org.uk. 

NADS aims for equal opportunities in all aspects of recruitment and working practices and applicants from Ethnic minorities are being actively encouraged.

Alliance of Sector Skills Councils’ Website
SkillsActive is part of the alliance of Sector Skills Councils that have created a new Website to help employers and Sector Skills Councils address the practical issues in implementing good equality and diversity practice in the workplace. The Website, which contains information on legislation, compelling quotes from employers and answers to frequently asked questions, can be found at SSC Alliance. 
Public Bodies 'Face Assistive Technology Legal Action'.

An increasing amount of research showing that large numbers of staff with dyslexia and other disabilities can benefit from assistive technology mean that public sector bodies face the likelihood of legal action this year or next under the Disability Discrimination Act, David Evans, Education development manager at computer access firm Microlink, told the Dyslexia and the Civil Service conference recently. Evans warned, “Under the terms of the Disability Discrimination Act, public sector employers must make reasonable adjustments to facilities to allow access by all staff. We know at least 10% of the workforce is dyslexic. We know there is a truckload of technology out there that can help, for probably less than 1% of the employment costs of the individual. So the information is there, it is public knowledge, the resources are there and they know people will benefit. So the judge will say - yes, that was reasonable, why wasn't it done? There are going to be some landmark cases, this year or next year."

NOTE: This information has been taken from an e-access bulletin, a free monthly email newsletter, available from http://www.headstar.com/eab.

Producing accessible information
The Royal National Institute of the Blind has produced “See it right” guidelines in a book that contains practical advice on designing, producing and planning for accessible information. more information about the book and other accessibility services provided by the RNIB can be found at See it right.

Discrimination Law Association (DLA) vacancy
The DLA requires a freelance editor to edit and handle the production of their Briefings publication, produced 3 times a year. The post holder will work from home and report to the DLA Executive Committee. Payment will be £5,000 per year for an estimated 30 full days’ work over one year. Application forms are available by emailing the DLA office at info@discriminationlaw.org.uk. Applications must be received at the DLA office in soft copy by 9am 5 May 2008, with a hard copy by 6 May. A more detailed email, containing job description and person specification information, can be forwarded by contacting roger@vagaassociates.com. The Discrimination Law Association is committed to a policy of equality and diversity, and positively encourages applications from all sections of the community.

New anti-discrimination website launched
Advice now, a project of Advice Services Alliance, has launched a website to help individuals recognise discrimination and help them take action to deal

with it. The Website can be accessed at Advice now.
Achievements

Jill Bennett and Jane Moncrieff, both of sportscotland, have been approved as Equality/Equity Standard Advisors to Preliminary and Foundation level respectively. Also, the first Advisors and Verifiers have now been endorsed to Intermediate level. These are:
· Amanda Bennett, UK Sport, ESA/ESV

· Charlotte Edward, UK Sport, ESA/ESV

· Fiona Rochford, VSO and V England, ESV

· Liz Davidson, Women’s Sport and fitness Foundation, ESA

· Roger Clifton, Vaga Associates, ESA.

Many congratulations to the following organisations who have achieved a level of the Standard since the compilation of the last newsletter:
Foundation level
· Scottish Disability Sport
Preliminary level
· Scottish cycling

· triathlonscotland

· Lawn Tennis Association
Intermediate level
· Amateur Swimming Association

· British Swimming.

A full list of those that have achieved a level of the Standard can be found at Achievements and a total of the number of organisations that have achieved each level of the Standard can be found by clicking on Total.
Calendar of forthcoming events
Dates for your diary include:

· 28 April 

Young people’s faith/belief consultation event in Glasgow
· 6 May

Sporting Equals consultation event in Birmingham
· 7-11 May 

Paralympic World Cup in Manchester
· 14 May

Sporting Equals consultation event in Bolton
· 15 May

Sporting Equals consultation event in London
· 22-23 May 
SCEG meeting in Cardiff
· 7-8 July 

SCEG meeting in Edinburgh
· 18-19 Sept. 
SCEG meeting in Belfast.
How to Get the Most Out of this Newsletter

Hopefully you have enjoyed the variety of information in this newsletter. You can contribute! Do give us some information about your governing body, home country, sporting organisation or project. Our schedule is:

	Production Date
	Deadline for Contributions

	19 May
	9 May

	16 June
	6 June

	21 July
	11 July

	18 August
	8 August


Please e-mail any contributions or comments to roger@vagaassociates.com.[image: image1]
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