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NEWS                                                                                            Edition 33     December 2007

A monthly e-news publication

supported by all Sports Councils

Welcome

Hello and welcome to the 33rd newsletter. A landmark has recently been passed with over 100 (107 in total) organisations having now achieved the Foundation level of the Standard: 

· 53 Governing Bodies: 19 English, 13 UK, 12 Scottish, 5 Welsh and 4 Northern Irish

· 48 County Sports Partnerships, all English

· 6 other sporting organisations: 3 UK, 2 English and 1 Scottish.
26 organisations have also achieved Preliminary level:

· 15 Governing Bodies: 11 English and 4 UK
· 10 County Sports Partnerships, all English
· 1 other sporting organisation which is English.
Categorisation of organisations, particularly between being English or UK, is debatable at times, so the above breakdown should be taken as a rough guide, rather than an exact science.

Amanda Bennett, Chair of the Sports Councils Equity Group (SCEG) said: “The Sports Councils' Equity Group is delighted to announce that the number of organisations that have achieved the Foundation level of the Equality Standard for Sport has reached 100. 

This is a phenomenal achievement and UK Sport along with the Home Country Sports Councils would like to congratulate every single sports body for their commitment, hard work and dedication in helping achieve this milestone.    

Of the 100 who have demonstrated their commitment to equality in achieving the Foundation level, a further 26 have gone on to reach the Preliminary which focuses on action planning.

Everyone involved in the Standard, from governing bodies to county sports partnerships and Equality Standard Advisers to Verifiers can feel very proud of the progress made. At the recent UK Equality Seminar the Sports Councils reaffirmed their support for the Standard and their commitment to the long term success of the Equality Standard.     

There remains much to do to change the culture of sport in the UK, however we can now point to measurable success and an excellent platform on which to build in future.” 
Please forward this newsletter to anyone you think may be interested and get them to contact roger@vagaassociates.com if they would like a copy sent directly to them. 

The main features in this edition are:

· Report on the recent equality seminar

· Consultation findings and recommendations from the West Midlands

· Relaunch of the Women’s Sports Foundation 

· Sportswomen of the year awards

· A variety of general information of interest and new resources of use

· Achievements

· Calendar of forthcoming events.

The 2007 equality seminar 

Our thanks to Amanda Bennett, Head of Policy at UK Sport, for providing the report below. A page has been created on the Equality Standard website containing information relating to the event and can be accessed via 2007 equality seminar.

The second UK Equality Seminar was held on 22 November 2007 at Aston Villa Football ground. The event focused on learning and delivery of the Equality Standard and was hosted by Sport England.

In total some 25 speakers delivered 2 keynote and 6 workshop sessions to 110 delegates from across the UK. The programme for the day can be found at Agenda.
Opening Keynote Presentation – Martin Glynn

After Tim Woodhouse, Sport England Policy Manager, had opened the seminar, Martin Glynn provided an enlightening and inspiring speech on the value of sport to communities. Martin is a specialist in criminology and sport and is currently working with Sport England West Midlands. 

Sports Councils Equity Group presentation

The Sports Councils’ Equity Group (SCEG) then provided detailed information on the achievements, review and revised support and assessment process. Specifically, the deployment of Equality Standard Advisers and introduction of new assessment methods was set out so the delegates were reassured that feedback had been acted upon and the new system would be much more user friendly. The presentation can be found at SCEG presentation
.

Reference was also made to the revised tasks and evidence tables, now called Requirements and Evidence. The outcomes and tasks have not changed from the original Standard document however, based on feedback received from all those involved in the Standard, SCEG has reviewed the evidence required to demonstrate each of the levels. 

The Essential Evidence and Added Value evidence set out in the revised document has been developed as part of the integrated review of support and assessment. The Requirements and Evidence table was issued to all delegates and can be found at Revised tables.
Foundation, Preliminary and Intermediate Workshops 

The morning workshops provided delegates with the opportunity to learn more about the Foundation, Preliminary and Intermediate levels of the Standard. Guest speakers included Equality Standard Advisers and sports organisations who have been involved in the Standard process and were able to share lessons learned and good practice with workshop participants. Presentations can be found at: Foundation, Preliminary and Intermediate.

Auditing, Consultation and Training Workshops

The afternoon workshops focused on core activities identified by sports bodies prior to the seminar as priority learning areas to improve working practices. Led by the Women’s Sport and Fitness Foundation, English Federation of Disability Sport and Sporting Equals with SkillsActive, these workshops focused on: what information to gather when auditing, how to consult effectively and how to develop the workforce. Presentations can be found at Auditing, Consulting and Training.

Equality Standard Certificate Presentation

Six organisations were presented with their certificates for achievement of the Foundation level of the Standard. These were presented by final keynote speaker Nigel Walker who commended each of the bodies on their ‘tremendous achievement’. Certificate recipients were:

· UK Athletics

· Northern Ireland Athletics Federation

· Welsh Judo

· Northern Ireland Judo

· Grand National Archery Society

· UK Sport.  

Closing Keynote Presentation – Nigel Walker 

Nigel Walker is a former Olympic high hurdler and Welsh rugby union international. He is also a former sports development officer, Assistant Welsh Team Manager and is currently Head of Sport for BBC Wales and a UK Sport Board member. The title of the presentation was “Achieving Success” and notes can be found at Notes for closing presentation.

Seminar Feedback

The feedback received after the event was very positive with 95% of respondents saying they were glad they came. The keys to this success were the opportunity to learn from others in the workshops, networking and informal sharing, and the inspirational presentations given by Martin and Nigel. 

There were some lessons learned from this event, but overall it was deemed by participants to have been a success and SCEG now look forward to building on this achievement and planning next year’s seminar.

Any additional feedback from delegates should be sent directly to Tim Woodhouse at tim.woodhouse@sportengland.org. 

Developing a sporting vision in the West Midlands
Context

Sport England commissioned John Smith Consulting to draw together a vision for sports equity and to undertake a review of the sports equality infrastructure and delivery at the regional and sub-regional levels within the West Midlands. The ‘Widening Access to Sport’ section of ‘Sign Up for Sport’, the Regional Plan for Sport in the West Midlands, identifies the need for increasing participation amongst those currently under-represented in sport, namely:

· Women and girls

· People aged over 45

· Ethnic Minority communities 

· Disabled people

· People on lower incomes.

Objectives

Taking into account the present regional, sub-regional and local networks, the project brief was to draw together a vision for sports equality; facilitating shared consideration of barriers, issues, processes and solutions. Focusing upon the existing infrastructure, and using the Active People Survey results to identify key sports equality initiatives, the approach was to identify the specific challenges and needs which key delivery partners have in relation to achieving 1% year-on-year increases in participation in sport and active recreation for groups considered currently under-represented in the Region. 

Approach

The work involved seven key phases: 

· creation of a Project Steering Group consisting of a wide range of people already working within the region 

· literature review and planning

· visioning workshops

· insight and testing via structured interviews and focus groups 

· presentation of interim findings to the Project Steering Group

· scoping of the final report 

· final presentation at regional / leadership level. 

Vision framework

A vision framework was created with the key findings and recommendations fitting into one of the following nine components:

· widening access

· inspired leadership 

· diversity 

· infrastructure 

· partnerships

· innovation and learning

· investment 

· marketing 

· evidence of impact.

Key findings

The key findings identified are:

· The West Midlands is the least active region in England

· The low participation groups of 20 years ago are still the same today

· The regional demographics of a multi-cultural and ageing population are factors that will be driving participation levels downwards not upwards

· The Black Country and Birmingham have major concentrations of low participation and multiple deprivation 

· There is a substantial renewal and regeneration sector within the Region that is not currently connected in an effective way with the sports and physical activity sector

· There are low levels of engagement with the low participation groups within the current delivery system

· There are unequal levels of investment targeted at the different equality strands; people aged 45+ receiving significantly less than the other strands

· The infrastructure involved in developing and implementing sport equality policy, programmes and projects is relatively weak and disjointed and does not have an overarching strategy to work within.  

Major recommendations of the report

Recommendations have been made within each component of the vision framework and a few examples of these are below:

· All Community Sports Networks (CSNs) should set stretch targets for all five target groups

· Develop a regional equality strategy

· Proactively seek the involvement of organisations with strong links to low participation groups 

· Support investment in local “community champions/activists”

· Build equality into all elements of the regional partnership structure

· Joint working with the Regional Cultural Forum Equality & Diversity Action Group to capture intelligence through the Regional Observatory

· Develop robust methods for assessing impact

· Ensure there is a strong marketing dimension to the regional equality strategy

· Build a robust evidence base at regional and local level for use in future planning.

Priority actions outlined in the report

Accepting that it is not possible to move forward with all recommendations immediately, but to maintain momentum following the completion of the report, the Regional Sports Board have set the following priority actions:

· Proactively advocate equality by incorporating equality into key performance targets and hosting a regional conference on the role of sport in promoting community cohesion

· Invest in additional capacity within the existing regional and subregional structure 

· Develop a relevant and wide-ranging training and education programme for staff with a remit to increase participation within the delivery system

· Agree, and carry out, a limited number of action research projects targeted towards, and developed with, priority groups

· Develop improved and sustained partnerships with communities, using 
non-traditional, as well as traditional, networks

· Positively publicise good practice in a way that showcases this work so that it appeals, and is of use, to all  

· Establish a regional strategy and action plan for delivering sports equality, ensuring equality is embedded in other key sports strategies.

More information 

The full report, along with all relevant project-related material, can be accessed via Full report. 

WSF becomes WSFF

Our thanks to Cassie Smith, Head of Insight and Innovation at the Women’s Sport and Fitness Foundation, for the following piece.

As you may have heard elsewhere, the Women's Sports Foundation (WSF) has recently re-launched as the Women’s Sport and Fitness Foundation (WSFF). We have re-positioned and re-branded the organisation to respond to an urgent challenge: 80% of all women are not sufficiently active to maintain health. Even considering this sobering stat, we feel that there is an unprecedented opportunity – levels of concern about inactivity and its consequences have never been higher and London 2012 is coming ever closer. 

 

To capitalise on this opportunity, we recognised we need to broaden our scope, lift our sights and refresh our identity. We wanted to be able to work across all activities women do and reach all women - not just the ‘sporty’ ones. We also wanted to be clearer about our activities and the benefits of our work.

 

To achieve this, our Board have agreed a new vision: to make physical activity an integral part of life for women and girls. WSFF will be working towards three new goals:

· Make sport as appealing to women and girls as it is to men and boys 

· Make women aware of the importance of being active 

· Make fit and healthy women and girls social and cultural role models. 

Our new brand has been created by Felton to reflect this new role (check out our new website WSFF to see how we now look). The brief was to create a feminine sports brand that reflects the diverse ways in which a diverse group of women are active.

 

The new WSFF brand went live on November 15th, when Prime Minister Gordon Brown opened our conference 'Raising the Game - the Future for Women's Sport'. 250 delegates joined us to hear from speakers such as Jennie Price (Sport England CEO), Sue Campbell (UK Sport Chair), Dame Kelly Holmes and representatives from the FA, Nike, Adidas and many more. Thanks to all of you who joined us and we really appreciate your feedback. 

 

Another change is that the WSFF newsletter will no longer be produced in a paper format and will now be in an electronic form. Anyone wishing to receive this should sign up for the E-zine via the WSFF Website.

15 November was a busy day for WSFF as not only were we re-launching ourselves, but we were also launching our 'It's time' research project. The report, sponsored by Scottish Widows, looks at the status and reasons for women's critically low levels of physical activity. 

It also looks ahead ten years to forecast future participation levels. Our unique futures research predicted that, if trends continue, there will be one and a quarter million fewer women exercising by 2017. WSFF will be using this report to stimulate a debate in the sport sector and beyond about how more women and girls can be encouraged to become and stay active. To download the report and watch Gordon Brown's speech visit WSFF its time.

In Spring 2008, we will publish the first ever national strategy designed to achieve a step change in female participation. To achieve this, in the new year we will be conducting a national consultation with a broad range of stakeholders in the sector. We'll be contacting many of you soon, but if you'd like to discuss how you or your organisation can get involved then please get in touch (020 7273 1742 or cassie@wsff.org.uk)

Meanwhile, we are seeking a highly motivated person as Head of Marketing and Communications. Experience in sport is not essential - a passion for our cause is. Anyone interested can view the full advert on the WSFF Website, or obtain further details and an application pack by contacting Carly Duffet on 

020 7273 1740, or via Email carly@wsff.org.uk. The closing date for applications is Monday 7 January 2008.
2007 Sportswomen of the year awards 
Once again, our thanks to Cassie Smith, a busy contributor to this edition, for the report below.

Victoria Pendleton, one of the world’s leading female track cyclists, was named as The Sunday Times Sportswoman of the Year for 2007, at a star-studded awards ceremony held in the Nursery Pavilion at Lord’s cricket ground in London. The 300 people attending included:

· Sarah Brown, the wife of the Prime Minister 

· Entrepreneur Sir Keith Mills 

· MCC secretary and chief executive Keith Bradshaw 

· Athlete Nicola Sanders 

· Former Rugby Union player Jeremy Guscott. 

Pendleton was honoured for her flawless performances at the UCI Track cycling World Championships earlier this year where she became a triple world champion. 

Katherine Grainger, Britain’s most celebrated oarswoman and winner of a fourth rowing world championship gold medal, was runner-up. In third place was Christine Ohuruogu, who dramatically won the 400m at the World Athletics Championships in August, barely a month after completing her one-year ban for missing three out-of competition drug tests. 

Billie Jean King, one of the greatest ever female tennis players and winner of 39 grand-slam titles in 19 years, was presented with the Sony Ericsson Lifetime Achievement Award.  

Other winners were as follows:

· University Sporting Achievement of the Year – Jessica Ennis (Athletics) 

· MCC Young Sportswoman of the Year – Shanaze Reade (BMX)

· Sony Ericsson Overseas Sportswoman of the Year – Carolina Kluft (Athletics)

· The Helen Rollason Award for Inspiration – Joanna Gardiner, for her work as a volunteer with the Football For Peace project in Israel

· PE Teacher of the Year – Helen Finbow from Woodhey High School in Ramsbottom, Greater Manchester

· Unsung Hero Award – Cherry Alexander (UK Athletics)

· The Champions Award – Nicole Arthur (Waterskiing)

· Pindar Team of the Year – Arsenal Ladies.

A selection of general information of interest.

This section contains information that may be of interest as well as useful new resources.

Information from a multi-dimensional discrimination conference 

On 23 November 2007, the Equality and Diversity Forum and JUSTICE held a conference. The purpose of the conference was to raise awareness of multidimensional discrimination among policy makers and Non-Government Organisations, and in particular with officials working on the discrimination law consultation and representatives of the new Equality and Human Rights Commission (ECHR). The keynote speaker was Niall Crowley, Chief Executive Officer, the Equality Authority, Ireland. Other information about the conference, the keynote speech and a variety of presentations made on the day can be found at Conference.

Age discrimination claim 

A 20-year-old from Surrey has become the first person to win an age discrimination claim in an Employment Tribunal on the grounds that she was too young. Click Age discrimination claim to read more.

Government Equalities Office information
The Government Equalities Office website contains information about government measures to tackle all forms of discrimination, including information about the new Equalities Public Service Agreement (PSA 15) and can be accessed via Govt Equalities Office.
Fairness for Older People

This conference, which will take place on Thursday 17 January in London, will discuss whether legislation is the most effective way of tackling age discrimination outside of employment, exemptions on age legislation in goods and services, how to improve the handling of discrimination cases and other related issues. More information can be found at  17 January conference. 

Achievements

Many congratulations to the following organisations who have achieved a level of the Standard since the compilation of the last newsletter:

Foundation level

· Active Norfolk

· Cornwall Sports Partnership

· Humber Sports Partnership

· Living Sport

· Oxfordshire Sport

· Pro-Active Central London

· Pro-Active East London

· Pro-Active North London

· Pro-Active South London

· Pro-Active West London

· Sport Cheshire

· Sport Nottinghamshire.

Preliminary level

· Active Gloucestershire

· Baseball and Softball UK

· British Water Ski

· Bucks and Milton Keynes Sports Partnership

· Energise Shropshire, Telford and Wrekin CSP

· English Lacrosse

· English Squash

· Kent Sports Development Unit.

A full list of those that have achieved a level of the Standard can be found at Achievements and a total of the number of organisations that have achieved each level of the Standard can be found by clicking on Total.
The following organisations are the first to have their submissions verified as part of the new process:

Foundation level

· British Triathlon and Triathlon England (joint submission)

· England Golf

· Scottish Women’s Rugby Union.

Preliminary level

· Sportscotland.

Calendar of forthcoming events

Dates for your diary include:

· 17 January – Fairness for Older People conference

· 23-24 January – SCEG meeting in Edinburgh 

· 18-19 March – SCEG meeting in London (UK Sport)

· 21-22 May – SCEG meeting in Belfast

· 9-10 July – SCEG meeting in London (Sport England).

How to Get the Most Out of this Newsletter

Hopefully you have enjoyed the variety of information in this newsletter. You can contribute! Do give us some information about your governing body, home country, sporting organisation or project. Our schedule is:

	Production Date
	Deadline for Contributions

	21 January
	11 January

	18 February
	8 February

	25 March
	14 March

	21 April
	11 April


Please e-mail any contributions or comments to roger@vagaassociates.com.[image: image1]
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