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NEWS                                                                                            Edition 34     January 2008

A monthly e-news publication

supported by all Sports Councils

Welcome

Hello and welcome to the 34th newsletter. A happy, healthy and  successful  new year to all readers. There have recently been a number of new recipients added to the distribution list. A warm welcome to you all and we hope you find this newsletter informative and interesting. To achieve this most effectively, we need your input and you will see that in this edition there are contributions from a variety of agencies about a wide range of topics. Please forward this newsletter to anyone you think may be interested and get them to contact roger@vagaassociates.com if they would like a copy sent directly to them. 
The main features in this edition are:

· Stonewall’s 2008 Workplace Equality Index 
· Women’s Sport and Fitness Foundation new structure
· Sports Councils Equity Group update

· Paralympic preview
· A variety of general information of interest and new resources of use
· Achievements
· Calendar of forthcoming events.
Nacro named most gay-friendly employer in Britain for 2008
On Wednesday 09 January 2008, Stonewall published its annual Workplace Equality Index, showcasing the UK’s top 100 employers for gay people.  
The top employer for 2008 is Nacro, the national crime reduction charity. The Greater London Authority comes second. Hampshire Constabulary and Staffordshire police forces are joint third in the Index.

Pinsent Masons are the first law firm to be listed in the top 100 and are named Most Improved Employer. HM Prison Service wins an award for Network Group of the Year.

“This accolade is a tribute to the determined way in which Nacro has sought to appeal to as wide a range of potential staff as possible,” says Ben Summerskill,

Stonewall Chief Executive. “Many of the 1.7 million lesbian and gay people in the UK workforce now use the Index to see how their employer compares with others. We’re delighted to help them in their choice of workplace.”’

The top 100 employers were ranked according to criteria ranging from implementation of effective equality policies to practical demonstration of good practice in recruitment and mentoring and how they engage with lesbian and gay staff, customers and service users.

The 240 employers who entered the 2008 Index were required to obtain a minimum score of 71% to be placed in the top 100, up from 40% in 2005.

In addition to challenging employers, Stonewall also offers solutions. Of the 100 organisations making the list, 97 are part of Stonewall’s Diversity Champions programme. These are the organisations that choose to work with Stonewall to improve and maintain their competitive advantage. 
UK Sport was the first sports organisation to join the Diversity Champions programme in 2005 and has been involved in the Workplace Equality Index for the past three years. Since then there have been year on year increases in their Workplace Index score, with a 9% increase this year, resulting in a 50% score being achieved.

The improvements within the Workplace Index along with achieving the Foundation level of the Equality Standard were two key equality steps for UK Sport in 2007. In 2008 they will continue to work with Stonewall, aiming to improve their Workplace Index score, whilst also looking to achieve the Preliminary level of the Equality Standard. 

For more information about UK Sport’s work with Stonewall, or their overall equality activity, contact Charlotte Edward, Equality Policy Officer, on 
020 7211 5158, or via Email Charlotte.Edward@uksport.gov.uk.
For further information about the Diversity Champions Programme, contact Stonewall’s Workplace team on 020 7593 1868 or via workplace@stonewall.org.uk. General questions about the Index can be answered by calling the Workplace team on 020 7593 1850, or to learn more about the Index, to see the full list of the top 100 organisations, or to download Workplace Equality Index resources, click on WEI. 
New mission, new structure for WSFF
In last month’s edition of this newsletter, we reported that the Women’s Sport and Fitness Foundation (WSFF), not only has a new name, but a new mission and supporting objectives. To deliver effectively against these, WSFF has also restructured and is now made up of 4 business units: 
· Organisational Development (Sue Tibballs, Chief Executive and Carly Duffett, Executive Assistant), which ensures the organisation is fit for purpose so includes governance, strategy, finance, HR and investment 
· Insight & Innovation (Cassie Smith & Chris Lillistone), that captures and analyses research and good practice 
· Consultancy (Liz Davidson and the three regional staff), which is all the outward facing work in the sport sector offering advice and support to help sport deliverers reach, recruit and retain women and girls. In the coming months the Consultancy team will be expanded to provide a higher level of support to our partners. If anyone would like to know more about this, please contact Liz 
· Marketing & Communications (in process of appointing a new Head of M&C) which leads on all promotional work. 

Head Office team

· Sue Tibballs - Chief Executive – contact via Carly Duffett
· Carly Duffett - Executive Assistant – 020 7273 1740  carly@wsff.org.uk 
· Cassie Smith - Head of Insight and Innovation – 020 7273 1742 cassie@wsff.org.uk
· Chris Lillistone - Insight and Innovations Manager – 
020 7273 1739 chris@wsff.org.uk 

· Liz Davidson - Consultancy Manager – 020 7273 1756 Liz@wsff.org.uk.
Women into Coaching team

· Zoe Calder - Project Manager – 020 7273 1738 zoe@wsff.org.uk 

· Brittany Robbins - Project Administrator – 020 7273 1899 brittany@wsff.org.uk. 

Regional Staff

· Aruna Sharma – Regional Development Manager (RDM) for the East – 01223 355 034 aruna@menter.org.uk 

· Katy Storie - RDM for the North-East – 020 7273 1972 katy@wsff.org.uk 

· Sarah Pickford - RDM for the North-West – 0161 223 1002  sarahp@greatersport.co.uk. 

Profiles on all staff members can be accessed via Profiles and for more information about WSFF, visit their Website www.wsff.org.uk.
Sports Councils Equity Group (SCEG) update

Who can apply for the Standard?
To clarify this frequently asked question, SCEG has issued the following statement:

“The Equality/ Equity Standard: A Framework for Sport is a tool to guide National Governing Bodies of Sport, sports organisations (whose constitution or articles clearly state they were established to deliver sports participation opportunities, including Sports Councils and Sports Institutes) and County Sports Partnerships towards achieving equality. The Standard will assist these three types of sports organisations in developing structures and processes, assessing performance and ensuring continuous improvement in equality. 

The Standard is a partnership initiative between the four Home Country Sports Councils and UK Sport. The Sports Council Equity Group (SCEG) which comprises of the lead equality officer from each sports council is responsible for leading the strategic development and implementation of the Standard. SCEG members have recently agreed that the Standard support and assessment process is solely for National Governing Bodies of Sport, sports organisations (whose constitution or articles clearly state they were established to deliver sports participation opportunities) and County Sports Partnerships and at this stage the Standard will not be extended to other organisations. However for organisations outside of the remit for the Equality Standard for Sport, proposals are being established by the Department of Communities and Local Government for the Single Equality Act, to establish an Equality Standard for the private sector.” 

Sports Council contacts
With the new process now fully implemented, all required information should be available on the Equality Standard for Sport Website New process. However, anyone requiring specific clarification, whether it be about the process itself, how Equality Standard Advisers are allocated or any other topic, should contact their relevant Sports Council:

· UK Sport – Charlotte Edward – 020 7211 5158 Charlotte.Edward@uksport.gov.uk 
· Sport England – Tim Woodhouse – 020 7273 1608 tim.woodhouse@sportengland.org 
· Sport Northern Ireland – Maura McGreevy – 02890 381 222 mauramcgreevy@sportni.net 
· sportscotland – Kristi Long – 0131 472 3108 Kristi.long@sportscotland.org.uk 
· Sports Council for Wales – Sarah Powell – 02920 300 500 sarah.powell@scw.org.uk. 
Equality/Equity Standard Advisers and Verifiers

Advisers and Verifiers continue to be assessed at UK and Home Country level and a full list of those qualified will appear in February’s newsletter as well as on the Equality Standard for Sport Website.
History of the Summer Paralympic games
2008 is a Summer Paralympic games year, 6-17 September in Beijing China. As part of the build up towards this event, we are going to run a series of articles to inform readers about various aspects of the Paralympics. Please let us know if there is any particular topic you would like featured, but we are kicking things off with a brief history.
In 1948, to coincide with the London Olympic games, Sir Ludwig Guttmann organized a domestic sports competition involving World War II veterans with a spinal cord injury in Stoke Mandeville, England. Sir Ludwig Guttmann Later said, “If I ever did one good thing in my medical career, it was to introduce sport into the treatment and rehabilitation of disabled people."

Four years later, competitors from the Netherlands joined the games and an international movement was born. There was no event in 1956, but Olympic style games for athletes with a disability, now called the Paralympics, were organised for the first time in Rome in 1960. In Toronto in 1976, other disability groups were added and the idea of merging different disability groups for international sport competitions was implemented. In the same year, the first Paralympic Winter Games took place in Sweden.

Today, the Paralympics are elite sport events for athletes from a variety of different disability groups, with each group often having more than 1 classification within it. They are the ultimate competition for athletes with a disability and individuals must meet strict qualifying standards in order to compete, thus they emphasise the participants' sporting achievements, rather than their disability. The movement has grown dramatically since its first days. The number of athletes participating in Summer Paralympic Games has increased from 400 athletes from 23 countries in Rome in 1960 to 3806 athletes from 136 countries in Athens in 2004.

The Paralympic Games have always been held in the same year as the Olympic Games, but not always in the same country. Following the first event in 1960 in Rome, the Summer games have taken place in the following venues:

· 1964, Tokyo Japan

· 1968, Tel Aviv Israel

· 1972 Heidelberg Germany

· 1976, Toronto Canada

· 1980, Arnhem Netherlands

· 1984, Stoke Mandeville UK (for athletes with spinal cord injuries) and New York USA (for amputee and les autres, cerebral palsy, visually impaired and wheelchair athletes).

Since the Seoul 1988 Summer Paralympic Games, they have taken place at the same venues as the Olympics and have therefore been held in:

· 1988, Seoul South Korea

· 1992, Barcelona Spain

· 1996, Atlanta USA

· 2000, Sydney Australia

· 2004, Athens Greece.

On 19 June 2001, an agreement was signed between the International Olympic Committee and the International Paralympic Committee (the organisation that governs Paralympic sport) securing this practice for the future. From the 2012 bid process onwards, the host city chosen to host the Olympic Games will be obliged to also host the Paralympics.

Further details about the history of specific Summer or winter Paralympic games, including why there was a split venue in 1984, can be found on the International Paralympic Committee Website History.
A selection of general information of interest.

This section contains information that may be of interest as well as useful new resources.
Sporting Equals Impact Report 
The Sporting Equals Impact Report, 2005-7, was published in December 2007. It highlights their achievements over the past two years and gives an outline of their future plans. It can be downloaded from Impact Report.
Stonewall Scotland Workplace Conference 2008
The first annual Stonewall Scotland Workplace Conference will take place on 20 February in Edinburgh. The conference will deliver the most up-to-date best practice on how to create an inclusive workplace environment for lesbian, gay and bisexual staff and the programme includes:

· a challenging theatre piece exploring key issues surrounding workplace bullying 

· a mock employment tribunal 

· arrange of breakout sessions.

To find out more, or to register, Click on Conference. If you do not have Internet access, contact Angela Platt on 0131 557 3679 to register.

Funding advice for Ethnic Minority Communities
The number of applications for funding received from ethnic minority groups in Sport is still low, despite the number of groups playing, watching and using football as a tool to deliver wider social messages. With this in mind Kick It Out has developed a Funding Fact Pack to assist groups and this can be downloaded from Funding.
Reading Football Club praised for addressing Homophobia

Reading FC have become one of the first clubs in the country to actively get involved in the campaign to tackle homophobia in football and have been praised for their work by the Gay Football Supporters Network. Read more at Campaign. 
Attitudes to Discrimination in Scotland

The 2006 Scottish Social Attitudes Survey report on discrimination was launched in December 2007. The research explores attitudes towards discrimination across six key equality areas: disability, gender, race, religion or belief, age and sexual orientation. Findings include:

· The majority of Scots, 65%, say Scotland should do everything it can to get rid of all kinds of prejudice, but 29 per cent say sometimes there is a good reason to be prejudiced

· The incidence of discriminatory attitudes varies from one group to another. They are most commonly expressed towards Gypsies/Travellers and transsexual people and are less commonly expressed towards women and people with disabilities

· Discriminatory attitudes towards Muslims have worsened since 2003. However, discriminatory attitudes towards gay men and lesbians appear to have declined in recent years

· Those who know someone who belongs to a particular group are less likely to express discriminatory attitudes towards people from that group.
Click Scottish Govt for Scottish Government news release or Full report to read the report.
2008 Age concern conference
Age Concern’s annual conference is an opportunity to hear from expert speakers to gain an overview of the policies affecting older people today, and to look ahead to likely developments and their impact in the future. It takes place on 26 February in London and more information, including how to register, can be found at Age Concern conference.
Achievements

Many congratulations to the following organisations who have achieved a level of the Standard since the compilation of the last newsletter:
Foundation level
· British Triathlon 

· Triathlon England 

· England Golf.
Preliminary level
· England and Wales Cricket Board

· Sportscotland
· Amateur Boxing Association of England

· Rugby Football Union.

A full list of those that have achieved a level of the Standard can be found at Achievements and a total of the number of organisations that have achieved each level of the Standard can be found by clicking on Total.
Calendar of forthcoming events
Dates for your diary include:

· 23-24 January – SCEG meeting in Edinburgh 
· 20 February – Stonewall Scotland Workplace Conference in Edinburgh 
· 26 February – Age Concern Conference in London
· 18-19 March – SCEG meeting in London (UK Sport)
· 21-22 May – SCEG meeting in Belfast
· 9-10 July – SCEG meeting in London (Sport England).
How to Get the Most Out of this Newsletter

Hopefully you have enjoyed the variety of information in this newsletter. You can contribute! Do give us some information about your governing body, home country, sporting organisation or project. Our schedule is:

	Production Date
	Deadline for Contributions

	18 February
	8 February

	25 March
	14 March

	21 April
	11 April

	19 May
	9 May

	16 June
	6 June


Please e-mail any contributions or comments to roger@vagaassociates.com.[image: image1]
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