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NEWS                                                                                            Edition 28     July 2007

A monthly e-news publication

supported by all Sports Councils

Welcome

Hello and welcome to the 28th newsletter. Last month, we asked for information about Equity/equality in sport newsletter type publications, so that we can build up and publicise a list. To date, we haven’t had an overwhelming response, which may mean there isn’t a great deal out there, but if you are aware of anything, please let us know. Meanwhile we will put details of anything we do receive in the “new resources” section of this newsletter. 

Please forward this newsletter to anyone you think may be interested and get them to contact roger@vagaassociates.com if they would like a copy sent directly to them. 

The main features in this edition are:

· Work with Black and Minority Ethnic communities in Wales

· An example of work being carried out in the South-West region of England

· Terminology relating to women and girls

· Inspirational activity from a Paralympic athlete

· The Count Me In campaign 

· A variety of general information of interest and new resources of use

· Achievements

· Calendar of forthcoming events.

Overcoming barriers for Black and Minority Ethnic communities in Wales 

Our thanks to Kelly Patterson, Child Protection and Equity Officer at the Sports Council for Wales, for providing the article below.

The Sports Council for Wales (SCW) in partnership with the Communities First, Ethnic Minority Communities Local Partnership Group, aim to help break down barriers to participation in healthy activities. This is being achieved in 2 ways:

· The development of a ‘Community Sport & Physical Activity Challenge’ across the Ethnic Minority Communities within Cardiff

· The provision of a ‘Physical Activities Challenge Fund’.

Cardiff Ethnic Minority Communities’ Physical Activity Challenge

The aim of the challenge is to target young adults (15+), in order to create opportunities for more people to be more active, more often. This will contribute to the increase, by 1% per annum, those adults undertaking 5 x 30 minutes physical activity for health benefit, as recommended by the Government’s Chief Medical Officer. It is hoped that this will be achieved by the identification and development of Community Champions.  A Community Champion is someone with drive and enthusiasm who has the ability to make things happen, which will lead to the creation of a more active community. 

The Physical Activities Challenge Fund

The provision of this funding will enable:

· Groups who want to initiate or access activities but lack the resources

· Individuals who want to facilitate and/or motivate others to participate in physical activities.

SCW are particularly seeking to support adult and female groups from ethnic minority communities. Priority will be given to those groups that have not previously received funding from SCW. So far the following groups have benefited from the funds:

· Young Girls for Black Minority Ethnic groups (BME)

· BME Groups with Learning Disabilities

· Young BME Disabled People

· Hindu Families

· African Caribbean Women over 60 years old

· Somali Women

· BME Women. 

For further information about these initiatives, contact Tom Overton, Active Communities Manager at SCW who has overall responsibility for the projects mentioned, via tom.overton@scw.co.uk.

Connecting Communities through sport
Our thanks to Rachel Bardsley, Marketing Manager at the Wiltshire and Swindon Activity & Sports Partnership for providing the article below.

Connecting Communities is an innovative partnership project involving Community First, Age Concern Wiltshire, Youth Action Wiltshire and the Wiltshire & Swindon Activity & Sports Partnership (WASP). 

The aim of the partnership is to work across Wiltshire with rural and isolated communities to increase the availability of sport and active recreation, improve health and build stronger communities. 

Initial ideas for the project came from findings by Community First, identifying community needs in isolated and rural communities and the limited access to any organised physical activities. Further support came from Sport England’s Active People survey and Age Concern Wiltshire’s Beyond the Immediate research; all of which emphasised the need for the over 50s, females, disabled people and those on lower incomes to be offered more physical activity opportunities.

The focus of this project, for which WASP has received a Sport England Community Investment Fund grant, is to reduce barriers for groups who are currently significantly under represented in sport and active recreation in Wiltshire. The project hopes to 

· encourage more people to take part in sport and activities 

· increase the opportunities for intergenerational work 

· encourage wider partnership working 

· offer rural people the chance to take part in sport and activities in their local area, with people they know and utilising existing facilities. 

The key difference with this project is that it aims to use sport and active recreation as a tool to help build stronger communities and thus not only improve health, but also tackle community cohesion issues such as fear of crime. With both Age Concern and Youth Action Wiltshire in the partnership, this project offers a real opportunity to break down some of the barriers that frequently exist between older and younger people and thus improve intergenerational respect.

Work has already begun by researching older people’s activities. Since March 2007, discussion groups of the over 50’s have been set up across the county in 10 different locations. The results have shown the barriers to sport, reasons why over 50's aren't engaged in activities and the current opportunities available. After each discussion there has also been the opportunity to participate in a free Extend class. This is always met with enthusiasm; especially when the Extend tutor is 90 years old.  

The need for activities and sport in rural areas is often highlighted, but provision and access to existing services can be very difficult. Transport is limited in rural areas with some having minimal services. Elderly people find it difficult to access leisure facilities and have similar transport problems. This leads to inactivity across the age range in rural areas. 

Prior to the establishment of this project group, sport and active recreation in rural areas was only supported on certain occasions when people had a strong partnership in place to apply for funding and take a project through. With the strength and knowledge of the partners in place, the project is well positioned to succeed. 

To find out more about this project, or activities in the WASP area, please visit the WASP website www.wscsp.org or contact Rachel Bardsley, 07919 030950, rachelbardsley@wiltshire.gov.uk.

Tackling terminology
This is the second piece in this series and looks at terminology relating to women and girls. A full introduction to the matter of terminology, which places the information provided into general context, can be found in the June 2007 edition of the newsletter. Having said that, it is worth emphasising that the points below are general, will not suit everybody and the best advice always is to check preferred terminology with the relevant individual or organisation. 

Despite the Sex Discrimination Act being introduced in 1975, there is still a predominance of terminology within society which excludes Women and girls. It is very difficult to promote positive images of both women and men, if women are excluded by the language used. Language should reflect the visibility of females, both as employees and as service users, to ensure that their contribution is recognised and their service needs identified and met. 

People who talk about sport, particularly those responsible for making decisions and delivery, have an important opportunity to expand upon the progress that has been made in women’s sports participation. By use of language that is inclusive of women, they can subtly but powerfully reduce the perception that women’s sports are add-ons, auxiliaries or less important than men’s sports and increase the notion that they are important and integral in their own right.

Gender Neutral Language

The English language appears to have evolved on the assumption that the world is male. We refer to 'the man in the street', or 'manning the phones', and

talk about the 'tax man', 'layman's terms', 'as every schoolboy knows' and so on. Until recently, much of our public language has referred only to the male gender. This approach can make women and their contribution to society seem invisible.

With a little thought, imagination and no great effort, it is easy to ensure that the language we use is not gender specific and includes everyone in

any reference to people in general. Use 'he or she' and 'his or her' when referring to no-one in particular. In many cases the text can be rephrased so

that it avoids reference to either gender. For example, it is often tidier and easier to read when avoiding using 'he' or 'she' and replacing with the plural 'they'. '

Many job titles or roles which are traditionally identified in male terms have better alternatives which are not specific to either gender, for example:

· police officer for policeman

· chair or chairperson for chairman

· spokesperson for spokesman

· firefighter for fireman

· supervisor for foreman

· workers for workmen

· headteacher for headmaster or headmistress

· student/pupil for schoolboy/schoolgirl

· postal worker for postman.

As the number of women in the workplace has increased, a convention has developed which adds a gender description to the name of a profession. This implies that the rightful owners of the title are from the other gender and that it is a bit of an oddity that this person has that job. Examples of this convention are:

· lady doctor

· woman judge

· male nurse

· male secretary.

Simply using the job title is sufficient. If for some reason it is important to identify the gender of the person, following the job title with his or her name will be enough in most cases.

Parallel Language

In the context of sport, we still hear the language used in a number of ways that convey the secondary status of women. For example, teams referred to by just club, city or country name are male, while the “women” or “lady” tags are used for the women’s teams. Equitable, inclusive language requires that if the feminine tags are used for the women’s teams, masculine tags should be used for the men’s teams. This is called parallel language.

The same thing happens in talking about leagues or tournaments. In football there is the Premier League and the Women’s Premier League, in golf the PGA and the LPGA. It is unlikely that the term men’s or gentlemen’s will ever be introduced formally in the same way but subtle shifts towards equal importance can be achieved by a verbal or written distinction between what is a men’s event or team and a women’s. When sports presenters and journalists talk about the British Open, the FA Cup or the County Cricket Championship they invariably are talking about the men’s equivalent. To be equitable they should use parallel language, i.e. male tags for men’s events and female tags for women’s events.

It may seem petty and cumbersome at first to change language habits, but language changes all the time and eventually becomes the norm. Where there are mixed events, such as an athletics meeting, using gender tags is the norm, in fact it would be strange and cumbersome not to.

Devaluing Terminology

As with much of language, the terms available to refer to women carry far more overtones and suggestive meanings than those for referring to men. The use

of trivialising or degrading expressions is not appropriate. For example, there are particular issues around the use of 'girl'. Adult females should be referred to as women not girls. There is no set age at which a girl becomes a woman, but a reasonable guide is that after 16 she is no longer a 'girl'. However, adult women are often referred to as 'girls' as in 'the girls in the office', for example. Generally no offence will be intended, or taken, but adults should not be referred to as children.

The term 'lady' is not universally accepted and should not generally be used, although terms such as 'ladies and gentlemen' are still in common use when addressing an audience. Terms such as 'love', 'dear' and 'pet' may be considered offensive by some people, especially women, and should not be used. Although sometimes a result of regional language differences, they may serve to devalue and/or trivialise women.

Forms of Address

The term 'Ms' has been labelled as the invention of the feminist movement. However, there is evidence of its use dating back to the seventeenth century,

when 'Miss' was only used to refer to female children. Today, use of 'Ms' by women has become widespread as a preferred title which does not focus on whether someone is married or not.

However, while many women now use 'Ms', others still use 'Miss' or 'Mrs'. If a woman's preference is known, it is courteous to respect her preference. If

it is not known, the simplest solution is to ask.

It is common for first names to be used when addressing women, in circumstances where men would be addressed by their titles. It is important that the same conventions are followed for both genders. Thus we would refer to 'Mr Khan and Ms Taylor' rather than 'Mr Khan and Karen Taylor'.

If the name or gender is not known, perhaps for the salutation used in letters, use 'Dear Sir or Madam' (or vice versa). 

Lifestyle Assumptions

It should not be assumed that anyone is necessarily in a relationship at all, in a relationship with someone of the opposite sex, or that they are married. If a person is known to be married, 'husband' or 'wife' is acceptable. If it is not known whether somebody is married, referring to their 'partner' is a more appropriate alternative. 

Neither should it be assumed that women necessarily have caring responsibilities for children or elderly relatives, nor indeed that men don't.

Summary of advice

The above can best be summarised into the following pointers:

· Whenever possible, ask the individual or organisation what is their preferred terminology

· Avoid gender specific, and use gender neutral, language

· Avoid gender tags when they detract from equality, such as in job titles

· Use male tags when female tags are used (parallel language)

· Avoid terms such as girls (when referring to adults), lady, love, darling, pet

· Use 'Ms' if the marital status or preference is not known

· Use the same conventions for addressing women and men

· If the name and gender of the recipient is not known when writing, use 'Dear Sir or Madam'

· Do not make assumptions about anyone’s relationship or personal life, such as caring responsibilities.

For advice on specific situations, contact either the Women’s Sports foundation (WSF) by clicking on www.wsf.org.uk/contact or the Equal Opportunities Commission via email info@eoc.org.uk. 

Off-Piste!
Our thanks to Sian Davies, Press and information officer at the British Paralympic Association (BPA) for providing the article below.

Adaptive skier Liz Miller is set to climb Mount Kilimanjaro with three of her Paralympic rivals to raise awareness of women in disability sport and funds to help other disabled women take up sport.   

Twenty-seven year old Miller, who made her Paralympic debut at the 2006 Paralympic Winter Games in Turin, where she finished 10th in the Downhill, is to embark on the trek of her life as she bids to reach the summit of Mount Kilimanjaro with USA Paralympians Sandy Dukat and Hannah Pennington and Finnish skier Katja Saarien. 

Miller, who is from Brockenhurst in Hampshire, had her left leg amputated below the knee following a skiing accident when she was 18. Along with Dukat and Saarien - also leg amputees - and Pennington, who has Cerebral Palsy, she aims to raise nearly $39,000 to pay for two scholarships for more women to train at the National Sports Centre for the Disabled (NSCD) in Colorado.

As part of the trip, to take place in September, the Kenyan and Tanzanian Paralympic Associations have asked that some of their own female athletes join the trek in order to raise awareness of women in disability sport in their own countries. After the climb Liz will be attending a sports conference and going into schools for disabled children to talk about her disability and her sport. 

Liz said: “I haven’t done anything like this before - I’ve done a sky dive – but never a trek like this. I think in terms of fitness we’ll be fine as we are all athletes, so it’s just problems that may arise with our disabilities, having never walked that far on rough terrain on our stumps before.”

“In terms of training I’ve been doing a lot of running – as I always do in the summer to keep fit - and over the next few months we will all be doing a lot of walking in the mountains in Colorado to help us prepare. Overall I think climbing the peak will be the biggest challenge for us all but I’m also a type 1 diabetic so for me trying to work out what food I need to eat in the hot conditions to make sure I have enough energy and insulin will be a challenge too. I’m really looking forward to going now – it keeps expanding and getting bigger and better and I’m really excited. To have the chance to go and talk to people about disability sport will also be amazing.”

“Getting involved in disability sport has changed my life and to be able to give that chance to someone else – whether through the scholarships that we are raising money for or through talking to people and promoting disability sport - is a fantastic opportunity. The four of us have the NSCD to thank for getting us into skiing so this will also give us the chance to give something back.”

For further information about the British Paralympic Association, please contact Sian Davies in the Press Office on 0207 211 5240 or 07721 892686 or by email at sian.davies@paralympics.org.uk. For news updates visit the BPA website at www.paralympics.org.uk.

The Count Me In campaign
Our thanks to Tina Dunn from the English Federation of Disability Sport (EFDS) for providing the information below.

The EFDS Count Me In (CMI) Campaign launched in January 2006 by Richard Caborn MP, then the Minister for Sport, represents a major initiative designed to raise the profile of disability sport. CMI is backed by the Disability Rights Commission (DRC) and so far in the campaign almost 12,000 people and organisations have signed up registering their support for disabled people having equal access to sport, fitness facilities and recreational activities.

Supporters include Secretary of Health Minister Alan Johnson, Transport Minister Ruth Kelly, Communities Minister Hazel Blears and Leader of the Liberal Democrats Sir Menzies Campbell. Chair of the DRC Sir Bert Massey, Chair of UK Sport Sue Campbell and Director of THE Office FOR Disability Issues Bruce Calderwood. Big sporting names like: Ade Adepitan, Sir Trevor Brooking, Linford Christie, Darren Campbell, Duncan Goodhew, Colin Jackson, Dame Kelly Holmes, Stephen Miller, Danny Mills, Ian Rose, Tessa Sanderson, Iwan Thomas, David Weir and Marc Woods are also backing the drive to develop sport and physical activity for disabled people. Organisations such as Nationwide, npower and The BBC have also signed up.

As well as raising the profile of disability sport, the campaign profiles good work that is taking place across the country and recognises an individual's and organisation's commitment to provide sport and physical activity programmes for disabled people.

Web based support packages were launched to help national governing bodies of sport and county sports partnerships achieve the Foundation and Preliminary Levels of the Equality Standard for Sport, and Local Authorities working Towards an Excellent Service accreditation.

EFDS is planning to hand over the Count Me In register of supporters to the Prime Minister and lobby for more resources to be channeled into disability sport.  

Readers can register their support on line by visiting: www.efds.net.

Web based resources can be accessed by visiting: CMI resources.

A selection of general information of interest.

This section contains information that may be of interest as well as useful new resources.

Report on equality in Northern Ireland

The Equality Commission for Northern Ireland engaged The Human Rights Centre at Queen’s University Belfast to produce a report ‘Assessing the Role of the Equality Commission in the Effectiveness of Section 75 of the Northern Ireland Act 1998’. To view the findings click on Report.
CEHR Stakeholder newsletter

To sign up for this newsletter, which provides news and information about the Commission for Equality and Human Rights, visit Registration.

Call for case studies for sex equality campaign

As part of its sex equality campaign, the Equal Opportunities Commission (EOC) is looking for individuals to interview for case studies. Prior to equality issues becoming the responsibility of the new Commission for Equality and Human Rights (CEHR) in October, the EOC is keen to communicate how much still has to be done to achieve sex equality and ensure the issue remains on the political agenda.

There are five themes under the sex equality campaign: 

· Closing the income gap between men and women 

· Giving better support to modern families

· Modernising public services so they meet women’s and men’s needs

· Providing equal access to justice and safety

· Sharing power equally between men and women.

For each theme, a case study of a person who lives in Scotland and a person who lives in England is being sought. Anyone who is able to discuss their personal experience of any of the above issues and is willing to talk to the media, is asked to contact Gail MacKenzie on 0141 248 5030 or gmackenzie@barkers-scot.com.

Achievements

Many congratulations to the following organisations. Having provided some additional information requested at a previous Assessment Panel meeting, they have achieved the following level of the Standard:

Foundation Level

· British Judo Association

· Northern Ireland Judo

· Scottish Judo

· Welsh Judo Association.

Preliminary Level

· English Table Tennis Association.

A full list of those that have achieved a level of the Standard can be found at Achievements and a total of the number of organisations that have achieved each level of the Standard can be found by clicking on Total.
The following submissions have been made for assessment at the Panel meeting on 26-27 July.

Foundation level

· Active Norfolk

· Bedfordshire and Luton County Sports Partnership

· British Orienteering

· Grand National Archery

· Sports Coach UK

· UK Sport.

Preliminary level

· Active Devon

· Berkshire Sport

· Greater Manchester 

· Leicestershire and Rutland

· National Rounders.

Calendar of forthcoming events

Dates for your diary include:

· 26-27 July – UK Assessment Panel meeting  

· 2-3 August – SCEG meeting in Belfast

· 18-19 September – SCEG meeting in Cardiff

· 24 (evening) or 25 (daytime) September – Scottish Governing Body support workshop 
· 27-28 September – UK Assessment Panel meeting (portfolios to be submitted to Sporting Equals by 24 August). This is primarily for English agencies. Any non-English agency wishing to submit a portfolio should discuss with their Home Country Sports Council 

· 23-24 October – SCEG meeting in London

· 18-30 October – Kick It Out week of action

· 22 November – UK Equality seminar in England.

How to Get the Most Out of this Newsletter

Hopefully you have enjoyed the variety of information in this newsletter. You can contribute! Do give us some information about your governing body, home country, sporting organisation or project. The deadline for contributions to the next edition, which is due out on 17 August, is 3 August.

Please e-mail any contributions or comments to roger@vagaassociates.com.

STOP PRESS

The Rugby Football League is recruiting an Equality and Diversity Manager. For more info go to RFL careers and click the “current vacancies” link. 
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