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Bosses make the workplace a workout

- BHF launches results of UK’s first healthy workplace pilot scheme -

Employers can play a key role in getting the nation moving and eating more fruit and veg, a new study revealed today (1).

Findings from the Well@Work pilot programme, the first of its kind in the UK, showed that workplace health programmes can have a big impact on levels of physical activity, fruit and vegetable intake, staff morale, communications and the working atmosphere (2).

Led by the British Heart Foundation (BHF) and funded by the Department of Health, Sport England and the Big Lottery Fund, Well@Work reached up to 10,000 employees in 32 workplaces across England over two years.  

A wide range of both public and private workplaces took part including factory staff, a hospital, small and medium-sized enterprises, voluntary organisations and a call centre.    

The programme tested workplace initiatives such as pedometer challenges, health checks and ‘Fruity Fridays’.  Key findings from the evaluation, which was undertaken by the School of Sport and Exercise Sciences at Loughborough University, included:

· Those taking part in the pedometer challenges increased their weekly step counts by a third 

· People taking part in active travel schemes spent an extra 24 minutes walking or cycling to and from work (on average)

· Use of the workplace stairs increased by 28% following initiatives such as posters encouraging staff to take the stairs and redecoration of stairwells

· Participants upped their intake of fruit and veg, including an additional 11 percent who began meeting their five plus a day requirements

Employers also reported a boost in staff morale and an improvement in communications and interactions between employees and managers in the workplace.  

Nicki Cooper, Head of Heart Health at the BHF, said: “We spend 60 percent of our day with colleagues (3) so they can provide great support in getting us to swap that chocolate cake for a piece of fruit, or to walk home instead of driving.  

“Healthy workplaces can inspire us to become a fitter, trimmer nation.”

Recommendations from the Well@work programme include:

· Government should consider offering tax incentives to employers who invest in workplace health

· all employers should design their buildings in ways to encourage employees to be active

· employers should ensure catering contracts stipulate healthy food is available

· Primary Care Trusts (PCTs) should integrate health checks and health trainers into workplaces

· employees should request healthy workplace initiatives and get involved 

· employers should consider including sport in any healthy workplace initiatives for their staff

Mihir Warty, Sport England Director of Policy and Performance said:

 
"Sport England was delighted to invest £647k in the Well@Work project and we welcome the positive findings in the report. 

“Sport has an important role to play in creating a healthy and active workforce. We would encourage all employers to consider including sport in any healthy workplace initiatives for their staff. Innovative projects such as these can help to make sport a key part of everyday life for more people."

Dame Carol Black, National Director for Health and Work said:  “Good health means good business. Britain lost 175 million working days to sickness absence last year, costing the economy £13.4 billion.
“This is unsustainable. As my review of the health of Britain’s working age population shows, poor health is not just bad for business or the individual employee - it affects their families and children too. Something has to be done and it has to be done now.

“I’m encouraged to see pilots like this. Employers have a crucial role to play if we are to make wellness at work a reality for all, not a privilege for the few (4). 

Sanjay Dighe, Big Lottery Fund Chair of the England committee, said: “The Big Lottery Fund is pleased to support the Well@Work programme, which is a great initiative designed to improve physical wellbeing in the workplace.  
“Over half the UK population spend an estimated 60% of their waking lives at work, so a scheme that encourages and enables people to become healthier through exercise and other initiatives while at the office, factory, or wherever they work, is a step in the right direction.”

Employers can find out how to get their own staff moving and eating their greens by ordering a ‘Think fit!’ pack from bhf.org.uk/thinkfit. 
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Notes to editors

(1)  Evaluation of the Well@Work pilot programme carried out by Loughborough University. The national evaluation report will be available from 14th July.

(2) Evaluation of the Well@Work pilot programme carried out by Loughborough University. The national evaluation report will be available from 14th July.    

(3) Peersman, G., Harden, A. & Oliver, S. (1998). Effectiveness of health promotion interventions in the workplace. London: Health Education Authority.
(4)  ‘Working for a healthier tomorrow’ was published 17 March 2008.   Produced by the cross-government Health, Work and Well-being Programme.  www.workingforhealth.gov.uk
- The British Heart Foundation (BHF) is the nation’s heart charity, dedicated to saving lives through pioneering research, patient care, campaigning for change and by providing vital information. But we urgently need help. We rely on donations of time and money to continue our life-saving work. Because together we can beat heart disease.  For more information visit bhf.org.uk  

- Well@Work received funding as part of Active England, the £108 million Sport England and Big Lottery Fund joint funding initiative, which aims to drive forward community participation in sport and physical activity.
- Big Lottery Fund is the joint operating name of the New Opportunities Fund and the National Lottery Charities Board (which made grants under the name of the Community Fund). The Big Lottery Fund, launched on 1 June 2004, is distributing half of all National Lottery good cause funding across the UK.

- Sport England promotes and invests in sport across England and is focused on increasing participation in sport and physical activity. Sport England has nine Regional Sports Boards (RSBs), each made up of experts from areas such as business, local government, sport, health and education.  Sport England has invested around £2.2bn of Lottery funds into sport across England and more than £545 million from the Exchequer via the DCMS. For more information, visit www.sportengland.org
