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NEWS                                                                                            Edition 32     November 2007

A monthly e-news publication

supported by all Sports Councils

Welcome

Hello and welcome to the 32nd newsletter. An index of information contained in previous editions of this newsletter is now available on the Equality Standard for Sport Website by clicking on Index of articles. Unfortunately, because some external Websites have changed, such as those belonging to the recently disbanded Commissions, some information highlighted in previous editions is not now available from that source and has therefore not been included in the index.
Please forward this newsletter to anyone you think may be interested and get them to contact roger@vagaassociates.com if they would like a copy sent directly to them. 

The main features in this edition are:

· Inclusive coaching

· Information about Stonewall Scotland

· News of the London Cultural Consortium

· Terminology relating to religion 

· A variety of general information of interest and new resources of use

· Achievements

· Calendar of forthcoming events.

Inclusive Coaching – Equality within a World Class Coaching System

Our thanks to Matt Fisher, Equity Lead at Sports Coach UK, for the providing article below. 

Coaching is a powerful catalyst for positive change within the United Kingdom with a key role to play, both in embracing diversity in sport and promoting inclusion for all participants. Through great coaching, the needs of all children, players and athletes, whether recreational or competitive, can be met to gain, sustain and retain participation in sport.
Skilled coaches play a vital role in developing, sustaining and increasing participation in sport, as well as attaining international success. The 2012 Olympic and Paralympic Games, and the Commonwealth Games in 2014, present exciting challenges for sport in the UK. Coaching will play a significant role in contributing to performances at the Games and to a lasting and UK-wide legacy.

With this in mind, sports coach UK was tasked to develop The UK Coaching Framework in cooperation with its policy, funding and sporting partners and to deliver key national strategic policy.
The UK Coaching Framework has been developed following an extensive 

18-month consultation with more than 50 governing bodies of sport and policy and funding partners throughout the UK. The agreed vision of the Framework is to create a cohesive, ethical, inclusive and valued coaching system, where skilled coaches support children, players and athletes at all stages of their development in sport, and which is number one in the world by 2016.
There are many barriers to achieving this vision. The UK Coaching Framework has set out the components required and breaks up the challenge into 3, 7 and 11 year actions to be achieved through strategic and delivery partners.

So what is inclusive coaching?

In simple terms it is wholly ‘participant centred’ coaching, putting the abilities, goals and potential of the participant first, matched with an appropriately skilled, experienced and motivated coach to mutual benefit. An inclusive coaching system will deliver this consistently.

The UK Coaching Framework provides an overall framework to guide the development of coaching throughout the UK. Five Strategic Actions have been identified for adaptation into country, region and sport specific contexts:

· UK Coaching System
· Front-line Coaching
· Support for Coaches
· Professionally Regulated Vocation

· Research and Development.

Each strategic action is being developed as an integrated work strand with the supporting lead and project group tasked with identifying the key standards, guidance, interventions and resources required to fulfil the vision of an inclusive coaching system. To support the project groups, sports coach UK are seeking greater engagement from equity agencies and have begun the process of 1-to-1 meetings to raise awareness of the UK Coaching Framework and move towards outlining effective working practice.

A key priority identified in the UK Coaching Framework is the need to establish a Disability Coaching Source Group to provide expert advice to improve disability coaching within an inclusive coaching system. Interest from the home nation disability sports organisations provided the opportunity to call key partners together and the UK Disability Sport Coaching, Learning and Leadership group (UKDSCL&L) was created and met for the first time on 1 February 2007. The members will lead and shape the requirements for disability sports coaching throughout the UK and inform the UK Coaching Framework and its associated 5 Strategic Actions on issues relating to the needs of disabled coaches and coaches of disabled people.

The fourth meeting of the UKDSCL&L group took place in Birmingham on 25 October and looked to progress development in 4 initial areas:

· Participant and coach pathway for disability sport

· Provision of and endorsement of disability sport community awareness training

· Agree levels for generic content / knowledge in Coaching & Leadership

· Developing Coaches of Paralympic Athletes.

The primary task is to define the pathways into and through physical activity and sport that are required to introduce, sustain and retain disabled people, of all ages, in an active lifestyle. Once agreed, it is possible to map the associated coaching and leadership roles required and begin to define the competencies of those coaches. This information will be used to outline the needs of the front line coaching workforce and the development of the support for coaches system to deliver the initial and continuous development of those coaches.

It is imperative that the work that has begun is continued in order that we can develop the most effective and efficient coaching workforce in the UK, which will create a sporting legacy well beyond the 2012 Olympic and Paralympic Games.

The goal of the UK Coaching Framework is to change the coaching system in the UK into the best in the world where equity and inclusion are embedded and integrated into the very foundations of sport.

For further information on the UK Coaching Framework and the work of sports coach UK, visit www.sportscoachuk.org or contact Matt Fisher,

mfisher@sportscoachuk.org, 07946 321680.

Frequently asked questions answered by Stonewall Scotland

September’s Edition of this newsletter carried an article on Stonewall, which looked at the history of the organisation and its work around sport. Stonewall Scotland is now working with sportscotland and some Scottish Governing bodies and we thought you might like to know a bit about what they do and look at some frequently asked questions. Our thanks to Gillian Miller, Policy Officer at Stonewall Scotland, for the information below. 

Stonewall Scotland was set up in 2000 in response to requests from Stonewall supporters in Scotland. Since then we have been campaigning for equality and justice for gay, lesbian, bisexual and transgender (LGBT) people living in Scotland. We work with businesses, the public sector, the Scottish Executive, the Scottish Parliament and a range of partners to improve the everyday lives of LGBT people in Scotland.


The work we do involves: 

· campaigning on, and raising the profile of, LGBT issues 

· helping to explain new policies and legislation practically to stakeholders

· developing public services to involve LGBT people in Scotland

· working with employers in the private, public and voluntary sector to tackle homophobic discrimination in the workplace. 

Some of our key priorities are: 

· Homophobic bullying in schools: 68% of LGBT children are bullied in schools. We’re working to raise awareness of the problem of homophobic bullying in schools and to get politicians to take action to tackle the problem. 

· Workplace discrimination: We work with the public, private and voluntary sectors in Scotland to make work a better place to be for everyone. Our Scottish Diversity Champions programme facilitates working environments where lesbian and gay staff can be themselves and helps organisations and companies understand and comply with employment equality legislation. 

· Public services: Our new 'Good Practice' project aims to help public services change their policy and practice toward their LGBT service users.  We are currently working with a variety of public services including local councils, police forces and the criminal justice partners to look at what works and what doesn't and share that learning across the public sector. 

· Fair for All - LGBT: The Stonewall Scotland and NHS Scotland “Fair for All – LGBT”  project works to help NHS staff and services become more accessible and welcoming to lesbian, gay, bisexual and transgender service users. 
Here are some of Stonewall Scotland’s most frequently asked questions:

1. How many of ‘you’ are there?

The current government estimate is that 6% of the population is Lesbian, Gay or Bisexual.

2. This has got nothing to do with me; we don’t have any gay people here!

There will be LGB people in any given area – the fact that you don’t know about it means that there is some trust building to be done so that people know that it is safe to be ‘out’ in the community and that your service will not be discriminatory towards them. The estimate of 6% is not divided into area but is representative of the population as a whole.

3. Why do service providers need to be informed about Lesbian, Gay, Bisexual Issues? 

If service providers and delivery staff are informed about Lesbian, Gay, Bisexual (LGB) issues they can help to reduce the homophobia that LGB people may face in their everyday lives. Services provided by local authorities and government bodies are not luxuries; they're basic rights and should be equally accessible to everyone.

4. Is "sexual preference" and "sexual orientation" the same thing? 
Sexual preference and sexual orientation are not interchangeable terms.  ‘Sexual Preference’ implies choice, while ‘Sexual Orientation’ does not.  Sexual orientation is the most widely accepted term, it is also the term referred to and defined in equalities legislation.   

5. I don’t really mind, but why do LGB people have to shove it in my face? 

People often accuse Lesbian, Gay and Bisexual people of being too obvious about their sexual orientation - basic things can be seen as flaunting your sexual orientation such as; displays of affection, holding hands in public or talking openly about a partner. However, these same actions in a heterosexual relationship would rarely be questioned so why should LGB people be expected to behave differently?

For further information about Stonewall Scotland, visit their Website at www.stonewallscotland.org.uk/scotland.
Keep up-to-date with the latest London Cultural Consortium news

We have received the letter below and been asked to distribute it to our networks.

Dear Colleague
I am writing to encourage you to sign up for news from the London Cultural Consortium.

The London Cultural Consortium works with the Mayor of London to champion the capital’s vibrant and diverse culture. Chaired by Lord Chris Smith of Finsbury, it brings together leaders of all areas of culture in the capital: the arts, heritage, museums, libraries and archives, sport, tourism, film, media and the creative industries.

The London Cultural Consortium is developing a new website and will be launching a free newsletter in January 2008. These will offer information and debate on the big issues affecting culture in the capital, such as regeneration and the London 2012 Olympic and Paralympic Games. They will ensure that good projects and useful research carried out by one part of the cultural sector – for example sport, or museums – are shared with the entire sector. 

I would encourage everyone who works for or supports London’s culture to sign up for the newsletter and other alerts from the Consortium at www.london.gov.uk/lcc. The sign up process is quick and secure. 

Yours sincerely
Justine Simons
Head of Cultural Strategy

Mayor's Office 
Tackling terminology
This is the sixth and last piece in this series and looks at terminology relating to religion. A full introduction to the matter of terminology, which places the information provided into general context, can be found in the June 2007 edition of the newsletter. Our thanks to Rauf Mirza of Acumen TMC for helping to compile the information below. Further information about Acumen TMC can be found on their Website www.acumen-tmc.co.uk or by emailing info@acumen-tmc.co.uk.
Not everyone defines his or her identity in terms of a religion, but all human beings have beliefs and values. The accurate use of language in these aspects of human experience is one way of demonstrating respect for the beliefs of others. The principles of inclusion need to govern our speech if we are to promote a sense of well being for all, regardless of their personal decisions about religion.

It is a simple but important mark of respect for others if we use language that is appropriate to them, “belief neutral language”. For example, to ask a Jewish or Muslim person their Christian name makes no sense, but is also highly disrespectful of their beliefs. The use of the terms 'forename' or 'first name' prevents any misunderstanding and acknowledges that people have different beliefs.

Naming systems can be difficult to follow and comply with, unless you are an expert in this area. For example, in South Asia some people may be referred to by their surname first or their clan name, rather than the left to right approach used in the west. So, Mohammed Yasin Choudhury will never be called Mohammed by his fellow countrymen/compatriots, but Yasin, and officially will be referred to as Choudhury Yasin to recognise his class/social group. In the west however, he may well be called Mohammed first.

Some generalisations can be made about names belonging to certain religions. It is highly likely, for example, that someone who has the name Patel is of Hindu religion and someone with the name Singh is of Sikh religion. However, due to inter-mixing /cross cultural heritage, the name is not a guaranteed way of deducing a person’s faith or country of origin.

'Going to Church' is a specifically Christian practice. Members of other faith communities may use a particular place of worship; for example, the communal place of worship for Jews is the synagogue, for Muslims it is the mosque. However, many may practise their faith individually or with other people in other places, including their own homes.

The use of the Gregorian calendar is widespread, but the terms BC and AD are based upon Christianity. This has led some to adopt the practice of using the initials BCE (before the Common Era) and CE (the Common Era). Some religions also have their own way of numbering the years for religious purposes, but the numbering of the Gregorian calendar for ease of communication with others is generally adopted.

There is much diversity within all the religious denominations and it is impossible to assume that all members of a faith community hold similar views or practise in the same way. A good rule of thumb is to think always of 'some', rather than ''all', members of a particular faith group.

It is important to avoid stereotyping and making assumptions. For example, just as some may describe themselves as Christian on official forms, but not be active in a worshipping community, so some Jews may not be observant within the synagogue or in the home. Not all Arabs are Muslims, in the same way that not all British are Christians.

A brief summary of the key beliefs and practices of members of faith communities can be found in  “A Guide to Religion and Culture” published by Devon County Council and is available at Guide. 
Spelling of terms from each of the principal religions can be puzzling. Many of these religions use different languages (and alphabets) so the spelling of terms specific to a particular religion may vary. Not all letters in an alphabet have a direct equivalent in English and where equivalents have to be created, variations in the English spelling occur. In education, a glossary that was compiled by each of the faith communities was agreed and can be found at Glossary. 

Further information that may be of use can be found on the following websites:

www.bbc.co.uk/religion
www.interfaith.org.uk
www.woodlands-junior.kent.sch.uk/customs/holidays.html#calendar.

A selection of general information of interest.

This section contains information that may be of interest as well as useful new resources.

Your views required 

The Learning and Skills Council (LSC) is co-ordinating a project to explore the infrastructure associated with equality and diversity practice, and working with practitioners to identify ways in which the infrastructure could be enhanced. One of the options being considered is an association and, if appropriate, a competency, qualifications and standards framework, with the aim of supporting equality and diversity practitioners’ development and progression. The research element of this project is now seeking views of as many equality and diversity practitioners as possible. To participate in the survey, or simply to find out more about the project, click on Survey.

Calculating sample sizes

Clarification of the Equality Standard Foundation level Outcome 3 states that, if data cannot be gathered for the total population of certain categories, then a sample will be sufficient. There is a Website available that explains more about sampling and allows you to calculate sampling errors and this can be accessed via Sampling.

Third Sector funding, finance and support
The Office of the Third Sector website has information and guidance about funding and finance for voluntary and community sector organisations and can be accessed by clicking Third Sector.
New support, assessment and verification process

All documents relating to the new process have now been grouped and can be accessed from the Homepage of the Equality Standard Website or directly at New process. This will also shortly include the list of the newly published essential and desirable requirements for the Foundation, Preliminary and Intermediate levels.
Guidance to equalities legislation

UK Sport in partnership with sportscotland have produced Equalities Legislation: A Guidance for Governing Bodies. The guide contains a clear and simple explanation of the legal duties and requirements for Governing Bodies of sport under the six major equality strands – gender, disability, race, sexual orientation, religion or belief and age. The guidance can be found at Legislation guidance. 

New protection for disabled people in Northern Ireland

New rights for disabled people, their parents and carers came into effect in Northern Ireland on 31 October 2007. The changes were introduced under the Disability Discrimination (Northern Ireland) Order 2006 (DDO) and more details about these can be found at New rights.
ROTA newsletter November 2007

The latest issue of the Race On The Agenda (ROTA) newsletter includes Policy news about equality and human rights, homelessness and community cohesion, crime and anti-social behaviour, and education and young people and can be viewed at ROTA news.
Achievements

Many congratulations to the following organisations who have achieved a level of the Standard since the compilation of the last newsletter:

Foundation level

· Bedfordshire and Luton County Sports Partnership

· Grand National Archery

· Northamptonshire Sport

· Sports Coach UK

Preliminary level

· Active Devon

· Berkshire Sport

· England Hockey

· National Rounders.

· Sport Across Staffordshire 

A full list of those that have achieved a level of the Standard can be found at Achievements and a total of the number of organisations that have achieved each level of the Standard can be found by clicking on Total.
Calendar of forthcoming events

Dates for your diary include:

· 20 November – Sportswomen of the Year Awards 

· 21 and 23 November – SCEG meeting in Birmingham

· 22 November – UK Equality Standard seminar in Birmingham

· 10-11 December – Diverse Britain conference in London.

How to Get the Most Out of this Newsletter

Hopefully you have enjoyed the variety of information in this newsletter. You can contribute! Do give us some information about your governing body, home country, sporting organisation or project. Our schedule is:

	Production Date
	Deadline for Contributions

	17 December
	7 December

	21 January
	11 January

	18 February
	8 February


Please e-mail any contributions or comments to roger@vagaassociates.com.

STOP PRESS

Diverse Britain 2007 is a major event on race equality and is aimed at professionals, managers and campaigners with a role in equality and social justice. It takes place in London on 10-11 December and more information, along with how to register, can be found at Diverse Britain.

The 2007 UK equality seminar was deemed a great success, with 95% of those attending saying they were glad they were there. A full report will appear in next month’s newsletter.[image: image1]
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