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NEWS                                                                                            Edition 31     October 2007

A monthly e-news publication

supported by all Sports Councils

Welcome

Hello and welcome to the 31st newsletter, the first since the opening of The Equalities and Human Rights Commission (previously known as the Commission for Equality and Human Rights) on 1 October 2007. The Commission champions equality and human rights for all, working to eliminate discrimination, reduce inequality, protect human rights and to build good relations, ensuring that everyone has a fair chance to participate in society. More information about the Commission can be found on their website www.equalityhumanrights.com and postal, telephone, fax and email contacts are listed on their Contacts page.

Please forward this newsletter to anyone you think may be interested and get them to contact roger@vagaassociates.com if they would like a copy sent directly to them. 

The main features in this edition are:

· Results of research with older people in Wiltshire 

· A project using swimming to increase women’s participation in Scotland

· News of a rugby match with a difference in Wales

· Networking opportunities

· Terminology relating to age

· A variety of general information of interest and new resources of use

· Calendar of forthcoming events.

“Life is for living, not for sitting still and growing old!”
So say older people living in Wiltshire.

In July’s edition of this newsletter, we featured the ‘Connecting Communities through Sport and Activity” project, which is based in Wiltshire. Valuable research has now been completed that will be of great relevance in shaping the detail of the project. The full research report can be found at Full version and the Executive Summary is reproduced below.

· A total of 231 over 50s participated in the research study which aimed to assess the main motivations and barriers to becoming involved in physical activity and sport.

· The research was conducted over 3 months in 2007 via 11 forums across Wiltshire by Age Concern Wiltshire together with members of the Beyond the Immediate (BTI) Research and Consultation team.

· The sample included a wide mix of older men and women of all ages from rural and urban locations across the county, of whom 47% were still in employment and 54% were limited by long-term illnesses, disabilities or conditions.

· Encouragingly 64% said they took part regularly in physical activity and 73% said they would or might like to undertake more physical activity. Indeed even the oldest participants in the study who were most limited by illness and disability were keen to be more active. 

· The findings provide very useful information, which combined with the BTI research results, should be of very practical help to agencies planning to improve and increase provision of opportunities for older people to be more active. (see www.ageconcernwiltshire.org.uk for all BTI research reports and data)

· Physical activities most frequently undertaken were walking (52%), gardening (27%), housework (18%), exercise classes (13%), swimming (13%) and gym/leisure centre (9%) although participants took part in a very wide range of activities including cycling, dancing, yoga and Tai Chi.  

· The key reasons for being physically active were to keep mobile (42%), keep healthy (40%), keep fit/in good shape (30%), maintain/improve social contact (19%), lose weight (8%), for enjoyment (7%) and for fresh air/get outside (4%). 

· The top choices for activities to be available (even if not already) were swimming (21%), walking (21%), exercise classes (14%), dancing (12%), gardening (6%), bowling (5%), Tai Chi (4%), cycling (4%) and gym (4%).  

· Strong but very mixed opinions and many comments were expressed about current facilities with roughly equal numbers saying they were ‘poor or very poor’ (17%) compared with ‘good or quite good’ (17%).  Likewise similar numbers felt they were ‘bad or very bad’ (2%) compared with those saying they were excellent (2%) with another 8% “hedging their bets” saying that they were ‘fair /could be better’ (8%).

· The current barriers to participation included transport difficulties (33%), cost (12%), facilities closing/lacking (7%), disability issues (7%), lack of time (6%), poor information (5%), lack of companion (5%) and poor health (3%).  

· Participants wanted local agencies and groups to provide many more activities and facilities (23%), more information (10%), better transport to activities (9%), reduce costs / provide financial support for activities (7%), make times of classes more acceptable (4%) and endorse activity as well as provide support for activity(2%). 

· Agencies need to lead the way with promotion of exercise and activity for older people, whilst taking note of the key issues and challenges so clearly stated by over 50s including: 

· many poor and inaccessible facilities (as well as many receiving positive comments)

· closure of existing facilities

· transport difficulties

· lack of information on what is available

· high cost of some activities

· focus of facilities on young people or younger older people

i.e. aged 50 – 65

· Overwhelmingly the desire to do more came through loud and clear with the message “Life is for living, not for sitting still and growing old!”
Clearing Hurdles Active Futures Programme-Sports for All Project

Our thanks to Gill Williamson, Equality and Diversity Officer at South Lanarkshire Leisure, for the article below. 

The ‘Clearing Hurdles’ programme was devised by South Lanarkshire Active Futures Partnership to target five priority user groups - women; persons from areas of social and economic disadvantage; persons with disabilities; persons living in rural locations; and women from ethnic minority backgrounds. The project is aimed at increasing the opportunities for, and participation in, a range of sporting activities in South Lanarkshire. 

South Lanarkshire Leisure created a swimming and activity session for women based at Blantyre Leisure Centre on Saturday evenings from 7-9pm. Funding provided by the ‘Active Futures Big Lottery Fund’ ensured that the facility could remain open on Saturday nights when it was normally closed and that it was staffed solely by female lifeguards, receptionists and fitness assistants.

As well as access to the swimming pool, women can use the sauna and health suite, use the games hall for traditional sports such as badminton or tackle the fitness equipment in the gym. The session can also be accessed by children and many of the participants bring their daughters along for a swim.

One group that has taken advantage of the session has been women from the BME community, in particular those that have cultural beliefs that prevent them from attending regular mixed swim sessions. South Lanarkshire Leisure have been working in partnership with Lanarkshire Ethnic Minority Action Group (Lemag) to ensure that many of the women can come along to the centre and enjoy the facilities. To assist this aim Lemag arranged to have essential swimming pool regulations and advice translated into community languages as many of the women attending the sessions had not used a sports facility before and were unfamiliar with water safety regulations.

Women’s participation in sport activities is traditionally lower than that of men and the provision of this single sex session aims to encourage all women to come along and enjoy either a gym or swim in a more comfortable and relaxed environment.

Further information on the Saturday night sessions can be obtained from Gill, Tel: 01698 476202 or e-mail: gill.williamson@southlanarkshireleisure.co.uk.

On a Crusade!

Our thanks to Eleanor Williams, a recent new recipient of these newsletters, for a personal account of how she became involved in sport again.

Sport has no part in my life. I am a disabled solicitor and have given sport a wide berth since I had a cerebral haemorrhage on a windsurf over twenty years ago.

When I started work as a discrimination lawyer in Darwin Gray solicitors, I discovered that they are sponsors of the Celtic Crusaders rugby league team.  Knowing nothing about the game of rugby league, I sat, entranced, in the stands at the Brewery Field in Bridgend and watched this fast, tough game.  

I heard that the Crusaders were looking for an Equality and Diversity Officer.  They struck me as such a dynamic, talented team that this was a post in which I was interested. I wanted to be affiliated to the only professional rugby league team in Wales so I was delighted to be appointed.

My first task was to find out the answer to the following questions: “Is it a rule that rugby league appeals uniquely to men wearing flat caps? If it is not a rule, like being allowed the maximum of six tackles before handing the ball over is a rule, then why can’t the Crusaders have a wider audience?” 

This is what I am discovering. I made contact with the Welsh Pirates. They are the Welsh wheelchair rugby team who fiercely challenged the Crusaders to a game. The Crusaders took this very seriously and contacted Bridgend Recreation Centre to enable the match to take place on their basketball court.  Disability Sports Wales became invaluable in publicising the event and inviting an audience. The Duke of Edinburgh’s Award also got involved.  Young people from the Award attended on the day to act as marshals. In addition HTV Wales and S4C, the Welsh language equivalent of Channel 4, recorded interviews and footage of the game that was broadcast the same evening. Glamorous media presenters talked to the players from both teams to try to convey a flavour of the event. And there wasn’t a flat cap in sight!

Can I say now that sport has no part in my life? Well, no.  Just as the original Crusaders were passionate about their cause as they sallied forth, so the Celtic Crusaders (with me on board) are keen to promote participation by all, dispelling stereotypes as they go!

More information about the Celtic Crusaders can be found at Crusaders Homepage and to find out more about the Welsh Pirates wheelchair rugby team, call their secretary, Richard Vowles on 01443 226210. 
Network Equality information 

We have received the information below from Gallant2000 Ltd. This is not a recommendation for Gallant2000 or the Network Equality, but it has been included so that, if it is of interest, you can find out more and judge for yourselves.
I would like to introduce Network Equality to you. From research and studies carried out by Gallant2000 Ltd, it has become clear that there is a need for an independent Equality network. The aim is to assist and make the delivery of services around Equality easier and make credible information on Equality more readily available. 

This network works at a number of levels including getting to grips with the complexity the concept of equality brings about. It is important that organisations and individuals can share knowledge and information which will assist in the implementation of the Equality duties and make the rhetoric a reality.

Network Equality therefore has been established to respond to some of the equality issues by a focused clear structure to enable organisations (and individuals) to build on best practice. What is needed is an efficient mechanism to consolidate good practice and spread the lessons learnt nationally.

It is on this premise that we think that Network Equality can add most value. It is not, and must not be, just a talking shop. It is a network which will look at what is actually practical and what works for practicing equality practitioners. By this means it will act as a change agent, by ensuring that, not only do we know what works, but we have a mechanism to share this information and promote ideas and practices that really make a difference.  

The network approach opens up strategies and levels of support and activity which are simply not possible using any other approach. By strengthening practitioner’s knowledge skills and abilities (and enhancing the professionalism) we will increase the goal of achieving Equality.

Sample of core activities include:

· 2 conferences per year (free attendance) (dates will be forwarded on joining)

· newsletter on equality issues

· equality updates

· library of information (resources) 

· subsidised Equality workshops (including accredited workshops)

· complementary Desmanager software.

This is only a brief summary about the network. Membership is open to all. Our existing membership extends across all sectors.  

if you require our information pack or any further information or would just like to discuss any aspects of Network Equality further please contact, Chris, Betty or George on the details below:

Tel 0121 212 3410 

Typetalk/Textphone 18001 0121 212 3410

Fax 0121 236 0521

www.gallant2000.co.uk
www.networkequality.org.uk.

Tackling terminology
This is the fifth piece in this series and looks at terminology relating to age. A full introduction to the matter of terminology, which places the information provided into general context, can be found in the June 2007 edition of the newsletter. 

The old and the young often have different perceptions and values, and others have different perceptions of them, but we are all members of the same society and have the right to be treated with dignity and respect.

The media sometimes portrays young people as beautiful, glamorous and capable, and others as rebellious, unreliable, dissolute and perhaps even criminal, while older people are more often portrayed as conservative, crotchety, helpless and vulnerable. These stereotypes inevitably affect attitudes and expectations of both young and old.

Age Neutral Terminology

Being old in British society carries connotations of being worn out and of little further use. It is even used as a term of abuse, albeit generally unintentionally. For example the following terms may offend some people:

· old fool

· old codger

· old dear

· geriatric

· old bird

· old biddy

· just like an old woman.

Clearly we should not make assumptions about the value of people based on their age. Where it is necessary to make reference to age, it is better to use neutral terms such as 'older people' when referring to people. 

For example:

· services for older people

· elderly relatives

· older workers

· elders (this term is often used amongst Minority Ethnic communities).

As has been highlighted throughout this series of articles, the terminology used is often down to individual/organisational preference. Some people for example, including service providers, much prefer to use “older people” as opposed to “elderly”, but of course others have different views, so, if you can, check first.

Just as language evolves, so do social formalities. Addressing older people by their forename before being invited to do so may run counter to the social norms with which they grew up and so should be avoided.

Equally 'youth' has connotations of inexperience, impetuosity, and unreliability or even dishonesty and addressing someone as 'boy' or 'girl' or referring to the 'new boy/girl' may cause offence. Again if it is necessary to make reference to a person's age it is better to use the neutral 'young people' rather than terms such as:

· child

· kid

· youth

· youngster.

A selection of general information of interest.

This section contains information that may be of interest as well as useful new resources.

Equality/Equity Standard Seminar 

If you have not already received an invite, the following may be of use. On behalf of the Sports Councils' Equality Group, Sport England invites you to the second annual UK Equality Seminar which is being held at the Aston Villa Football Club in Birmingham on Thursday 22nd November. Please email tim.woodhouse@sportengland.org for information about how to register for this free event.

The seminar will explore some of the key issues faced by sports organisations as they encourage more people from all sections of society to participate and ensure their organisations are as equitable as possible. Included in the day will be an examination of the new assessment process for the Equality Standard, a look at how to profile who plays your sport and information about how to develop and train your staff and volunteers.

The day will be an interactive mix of presentations, a Q & A session and workshops, giving you access to individuals and organisations who can help you in your bid to drive equality through your sport, including governing bodies and CSPs who will share their own experiences and achievements.

To complete the day, our keynote speaker, Nigel Walker, will discuss his experience in sport from participation in childhood to competing at international level in two sports, and subsequently his involvement with sports administration at a senior level. 

Once again, to find out more about this event please email tim.woodhouse@sportengland.org.
Sport has the power to change lives

So says Kelly Holmes who recently attended the international “Next Steps” conference in Namibia. Read more at UK Sport news.

Raising the Game - The future for women's sport

This conference, in association with Sports Business Group and sponsored by Scottish Widows, will bring together for the first time the commercial side of sport (corporate sponsors and the media) with those in sports administration and at the grass-roots. It will address the key challenges facing women's sport in the future from increasing participation, to attracting more commercial sponsorship and increased media profile. It is to take place on November 15th at Arsenal’s Emirates Stadium and more information can be found at Women in sport conference
“Involvement for real equality”

This report by Office for Public Management (OPM) describes the benefits gained and lessons learned through involving disabled people in the development and implementation of disability equality schemes in a range of public organisations. Some of the benefits listed for organisations are:

· improve their performance
· design and deliver better public services
· change organisational culture to promote disability equality
· become better employers
· strengthen involvement processes and outcomes and improve trust in public services. 
The full report can be found at Involvement for real equality.

Sports sector continues to be male dominated

An article, entitled “No place for a woman”, appeared in the 23 August edition of the New Statesman. It examined why, in the view of many people, participation in sport by women remains low and, if certain cultural trends continue, could become even lower. View the full article by clicking on No place for a woman. 

Support in achieving an age diverse workforce

The Employers Forum on Age (EFA) is an independent network of leading employers who recognise the need to attract and retain valuable employees, whatever their age. The forum provides a wide range of support including: latest news, research, advice on age neutral policies and an age bias free application form. To find out more, visit their Website at EFA.
The new Equality/Equity Standard support and assessment process

The Sports Councils Equity Officers Group (SCEG) has created a frequently Asked Questions document about the new process. This will evolve over time as more questions arise, but the up-to-date version can be found within the “Latest additions” section on the Equality Standard Homepage.
Sportswomen of the Year Awards

Now in their 20th year, The Sunday Times Sportswomen of the Year awards, in association with Sony Ericsson, celebrate the outstanding contribution made by women in a variety of different areas to British sporting life. 

The Awards are not restricted solely to the superstars who win medals at major championships or break world records, but include administrators who work tirelessly behind the scenes, PE teachers whose own passion encourages a lifelong attachment to sport among their pupils, and coaches who, often unpaid and unrecognised, nurture the talent of our next generation of athletes. 

The nine award categories are:

· Team of the Year  

· Unsung Hero Award 

· PE Teacher of the Year 

· Young Sportswoman of the Year 

· The Helen Rollason Award for Inspiration

· The Champions Award 

· University Sporting Achievement of the Year

· Overseas Sportswoman of the Year 

· Sportswoman of the Year. 

The awards will be presented at a lunch on Tuesday November 20th at Lord’s cricket ground. Unfortunately, it is now too late to make nominations, but for further information, please visit SWOTY and we will publish the results in the December edition of this newsletter.

Badminton England seeks views of disabled people

Badminton England is looking to increase its understanding of the views of disabled people with regard to badminton and has created an online survey to help them do this. The results will help develop the support and resources they offer for disabled people. The survey is open to all disabled people in England and will be online until 31 October. To express your views, either click on Survey or access the survey via the Badminton England Homepage.

Calendar of forthcoming events

Dates for your diary include:

· 18-30 October – Kick It Out week of action

· 15 November – Raising the Game conference

· 20 November – Sportswomen of the Year Awards 

· 22 November – UK Equality Standard seminar in Birmingham.

How to Get the Most Out of this Newsletter

Hopefully you have enjoyed the variety of information in this newsletter. You can contribute! Do give us some information about your governing body, home country, sporting organisation or project. Our schedule is:

	Production Date
	Deadline for Contributions

	19 November
	9 November

	17 December
	7 December

	21 January
	11 January

	18 February
	8 February


Please e-mail any contributions or comments to roger@vagaassociates.com. 
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