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NEWS                                                                                            Edition 30     September 2007

A monthly e-news publication

supported by all Sports Councils

Welcome

Hello and welcome to the 30th newsletter. Please forward it to anyone you think may be interested and get them to contact roger@vagaassociates.com if they would like a copy sent directly to them. 

The main features in this edition are:

· The Inclusive Fitness Initiative programme

· Information about Stonewall

· Terminology relating to lesbian, gay and bisexual people 

· Terminology clarification relating to people from Ethnic Minorities

· Latest research from Northern Ireland

· Sports Councils Equity Officers Group update

· A variety of general information of interest and new resources of use

· Achievements

· Calendar of forthcoming events.

Disabled people get active with the Inclusive Fitness Initiative programme 

Our thanks to Rebecca Morris, part of the Inclusive Fitness Initiative (IFI) team, for providing the following article. 

In last month’s newsletter, IFI was introduced as a scheme operating in England with the aim being that every disabled person in England should have access to an inclusive fitness facility within reasonable distance of their home.  

Background

The background to the IFI dates back to 1998 when the Gary Jelen Sports Foundation commissioned research into how the fitness industry was

accommodating disabled people.  The results were surprising. The majority of fitness providers were not meeting the needs of disabled users as access to buildings was not sufficient, staff were not trained to adapt fitness programmes, equipment was not inclusive and information and marketing was dominated with images of 18-25 year olds. In conclusion of the research, the English Federation of Disability Sport set up a pilot scheme in 2000 with the aim of 29 public sector facilities working towards IFI accreditation. This received £1m from Sport England and was successful enough to secure a further £5m to fund the Main Scheme in 2003. The Main Scheme saw 151 facilities throughout England become accredited and the scheme finished in March 2007.

The IFI Model

The IFI works towards four key principles:

Accessible Facilities: Ensuring that buildings comply with Building Regulations, current best practice and are inclusive for disabled people in their design and operation. This includes the services provided and the policies and procedures in place. For example: assistance, dog policies and fire evacuation procedures. The IFI conducts an access audit at each facility, concentrating on the journey a disabled user would take when using the fitness suite. Recommendations are made with regards to access, policies and procedures.

Inclusive Equipment: Ensuring that there is a wide range of equipment which meets the needs of disabled and non disabled people. The IFI is at the cutting edge, and is currently the world leader in the research, design and testing of inclusive commercial fitness equipment. At present, there are 193 accredited pieces of equipment from 22 equipment manufacturers. The IFI recommends that IFI accredited sites purchase at least a minimum package of fitness equipment which includes:

· Treadmill

· Upright and/or recumbent cycle

· Upper body ergometer

· Leg curl

· Leg extension/press

· Upper body multi station and/or a range of accredited upper body resistance equipment

· Package of small equipment which includes hand weights, Pilates bands and gym ball.

This ensures more people have access to a full body workout and adds consistency through the scheme, allowing people to know what equipment will be available for their use when they enter an accredited fitness suite.

Inclusive Training: Ensuring that fitness instructors and staff are trained and qualified to provide inclusive services and design safe and effective programmes to meet the needs of disabled people. The IFI have developed strong partnerships with three training providers to deliver:

· Level one training which focuses on disability equity for staff at the accredited sites including receptionists, marketing teams and lifeguards.

· Level two training which is tailored towards the specific requirements for fitness instructors to gain the correct knowledge to deliver effective inclusive workouts. 

· Level three training which is an advanced course for fitness instructors to further their knowledge and understanding, enabling them to produce and deliver adapted exercise training programmes.

Inclusive marketing: Ensuring that organisations target disabled people effectively through a range of strategies and marketing tools, including alternative formats like Braille and tactile information. 

According to the Disability Rights Commission, there are approximately 10.8 million disabled people who have the spending power of £80 billion per annum.  It is important that disabled people know what is available and how to access the facilities that are in place.  

The IFI runs a successful Inclusive Activator Programme which focuses on encouraging more disabled people into gym based physical activity.  The outreach work is aimed at communities with the objective of breaking down the barriers for disabled people to get involved.

The Future

To continue the campaign in creating more inclusive fitness facilities, the IFI started a new programme targeting the private sector in a more substantial fashion than in the past.  From the 1st April 2007, the initiative is supported with £1.95m from the National Sports Foundation. This will impact a further 200 facilities in both the public and private sectors, creating more opportunities and choices for disabled people to participate in physical activity and lead healthier lifestyles.

Furthermore, the IFI has introduced the Inclusive Fitness Mark (IFI Mark) which is a quality mark accreditation scheme based on the key four principles of the IFI.  It offers advice and consultancy which is fundamental to providing an inclusive provision. Additionally, an IFI Mark assessment includes an access audit covering the remainder of the public areas of the facility (i.e. in addition to the fitness related services). Although the IFI programme is only England based, this quality mark is relevant to any fitness facility in the UK including:

· Local authority or trust operated leisure centres

· Private fitness suites / health clubs

· Voluntary fitness facilities

· University fitness centres

· Hotel fitness suites

· School fitness suites

· Any other facility in the UK with a dedicated fitness suite
The IFI offers a strong, tried and tested model of delivery with a proven successful track record. This provides organisations with a product in which they can have confidence that it will enhance their business. 

Disabled people using an accredited inclusive fitness facility should therefore expect to find accessible facilities, high quality inclusive fitness equipment, combined with knowledgeable staff who are able to provide an inclusive workout.  

If you would like to find out the location of your nearest IFI accredited facility, please visit www.inclusivefitness.org. Organisations and facilities who are interested in becoming accredited should contact the IFI office on 

0114 257 2060 (Textphone users add prefix 180001 for Typetalk) or email info@inclusivefitness.org.

Stonewall tackling sport
Our thanks to Ruth Hunt, Head of Policy and Research at Stonewall For the article below. 

Stonewall was founded in 1989 to campaign against Section 28 of the Local Government Act which was designed to prevent the so-called 'promotion' of homosexuality in schools. Since then, Stonewall’s continued campaigning and lobbying for lesbian and gay equality has led to some major successes including the equalisation of the age of consent, repealing Section 28 and the introduction of Civil Partnerships. Most recently Stonewall has helped secure the recent Equality Act which protect lesbians and gay men in the provision of goods and services.

Stonewall has offices in London, Cardiff, Bangor and Edinburgh. Stonewall Cymru and Stonewall Scotland work with the Welsh Assembly and the Scottish Executive to campaign for lesbian and gay equality in Scotland and Wales. 

Stonewall’s policy team works on a whole range of areas that affect the lives of lesbian and gay people including education, healthcare, employment, crime, housing and most recently sport. 

The involvement of lesbians, gay and bisexual people in sport, both as fans and participants, is a new area of focus for Stonewall. Sport plays a central part in communities. It helps keep people active, has potential to bring people from different backgrounds together and provides an invaluable role in teaching young people the importance of responsibility and fairness. Lesbian and gay people, as equal members of the communities in which they live, should feel able to participate in sport. Unfortunately prejudice against lesbian and gay people can prevent some from engaging, either as participants or fans. There are very few openly gay sportspeople and those who are open about their sexuality report that they experience discrimination from team mates, the media, and fans. This can discourage other gay people getting involved in sport. Stonewall wants to change this.

Schools are the first place where young people get to try new sporting activities and experience the thrill sport can bring. Unfortunately, homophobic bullying of young people is endemic in our schools. 

A recent survey of over 1000 lesbian and gay young people found that over half of lesbian and gay pupils do not like playing team sports; even worse, those who have experienced homophobic bullying are 22 per cent less likely to enjoy team sports. Young people who participate in non-traditional sports can also experience homophobic bullying, for example boys who want to dance, or girls who play football. This discourages young people, even if they are not gay, from participating in sporting activities. What is clear is that if we are to tackle the barriers to lesbian and gay peoples’ participation in sport, and to ensure that everyone with sporting potential can make use of it, we must begin to tackle the homophobic bullying, both in the classroom and in local clubs and associations. Stonewall’s Education for All campaign is working to achieve this.
One of our first tasks is to make sporting organisations, including governing bodies, government agencies and sports charities, aware of the barriers that lesbian and gay people face. Stonewall will, in collaboration with sporting organisations, find ways to dismantle those barriers to improve the participation of lesbian and gay people in sport. We conduct research about the participation of lesbian and gay people in sport and the extent to which sporting bodies understand and implement best practices to support lesbian and gay staff. We also encourage sporting organisations to conduct their own assessment and analysis of these issues. We are currently running the largest survey in the world into the health of lesbian and bisexual women, which will reveal the extent to which they participate in sport and physical activity. The findings will help others understand the extent of participation by gay women in Britain and provide some focus for sporting organisations. Our Workplace Equality Index provides a mechanism for organisations to evaluate their employment practices.

London 2012 is the biggest opportunity we have ever had to put the issue of lesbian and gay participation in sport on the agenda. The Olympics were won by London off the back of its cultural diversity, however, we have seen little evidence so far of how this includes encouraging lesbian and gay people to participate in all aspects of the games. Stonewall is working to ensure that the Olympic Delivery Authority, London Organising Committee of the Olympic Games and other related agencies acknowledge lesbian and gay communities in all of their work, from employment to participation in sport.

With the help of its partners, Stonewall will continue to work towards a time when all lesbian and gay people can reach their full potential in life, including on the sports field. 

Stonewall’s work on sport continues. For more information about our work please visit: www.stonewall.org.uk  or contact Sam Dick, who leads on our work on sport, on 020 7593 1850. 

Tackling terminology
This is the fourth piece in this series and looks at terminology relating to lesbian, gay and bisexual people. A full introduction to the matter of terminology, which places the information provided into general context, can be found in the June 2007 edition of the newsletter. Thanks to Ruth Hunt and Sam Dick from Stonewall for their help in providing the information below.

Lesbian, gay and bisexual (LGB) people can be excluded by language and behaviour which assumes everyone is heterosexual. We all need to be aware that what we say or write may be heard or read by some one who is lesbian, gay or bisexual. We therefore need to use language which is inclusive and will not cause offence.

There are many words and phrases that are used to refer to sexual orientation in derogatory ways. To avoid any misunderstanding people should stick to using the words lesbian, gay or bisexual, even though they may hear LGB people choosing to speak about themselves differently. Some women, for instance, may refer to themselves as gay women rather than as lesbians. If you are dealing with an individual, and you need to refer to their sexual orientation, but are unsure, the best guide is to ask politely what word the person prefers and make certain that they are comfortable having this referred to before going any further.

Including Women

On the whole, the word gay can be taken as referring to both men and women, as in the Gay Olympics. However, it is more commonly used to describe men than women. Inappropriate use of language can make women less visible than men. Referring only to 'gay people' or the 'gay community' may have that effect. Try and refer to ‘lesbian, gay and bisexual people’; this includes women who prefer the term gay, as well as gay men. 

“Lifestyle choices”

When referring to lesbian, gay and bisexual people, do not use phrases which imply that sexual orientation is a choice. Generally, it is not suggested that heterosexual people make a “choice” to be straight, so it should not be implied that gay people do. Avoid stereotyping and the use of words that have negative connotations.

Bisexuality

It is important to be aware that people who are bisexual may not wish to be presumed heterosexual, any more than do lesbians or gay men. It is important therefore to use the phrase “lesbian, gay and bisexual people” because this is more inclusive.

Homosexual

The term ‘homosexual’ is rarely used by the gay community because it was the term used by health professionals to describe lesbian, gay and bisexual people and their supposed mental health difficulties. As being gay is no longer a medical concern, this word is no longer appropriate. People of different generations may use different language to define their sexual orientation. For example, some older people may define themselves as homosexual rather than gay or lesbian because this is the word they are familiar with. However the word homosexual is rarely used by younger LGB people to describe themselves, nor is it used by the government, and is often seen as derogatory.

Assumptions and inferences 

As with any group, avoid making assumptions. Do not assume someone’s partner will be of the opposite sex, but if people refer to “their partner”, do not assume this means they are of the same sex. As mentioned in the article above, do not assume that boys who wish to dance are gay, nor that girls who want to play rugby are lesbian.

No inference about someone's sexual orientation should be made if they do not want to talk about it. For example, do not assume someone is lesbian or gay because they do not wish to disclose their sexual orientation. 

For more information about terminology visit www.stonewall.org.uk or for specific advice, contact Sam Dick, on 020 7593 1850. 

Terminology clarification
When we embarked on the series of terminology articles many people, clearly much wiser than us, said it was a minefield and best avoided!!! 

Following the piece in last month’s newsletter, we were contacted to try and provide further clarification on minority ethnic versus ethnic minority. The term seems to be one of those that it depends who you speak to and, although there are preferences, neither is unacceptable and indeed they are often interchangeable. The guidance in the last newsletter came mainly from the British Sociological Association. Their full justification for preferring minority ethnic was:

"Minority ethnic is preferred to ethnic minority because it stresses that everyone belongs to an ethnic group. Minority ethnic places the emphasis on the minority status rather than the ethnicity, whereas ethnic minority places the emphasis on the minority status of the group." 

However, The Commission for Racial Equality seem to use both terms with a preference for ethnic minority. The following appears on the  CRE Website:

"What terminology does the CRE use and recommend to denote racial or ethnic groups?

Like most organisations, the CRE has a house style of its own that it tries to use consistently in its publications and pronouncements. The CRE makes no recommendations to others on the use of particular terms, apart from recommending that ethnic monitoring terms should relate to the census categories, and that otherwise, as far as possible, people and groups should be referred to by terms that they generally accept. There is no complete consensus about this, so there are no perfect solutions. The CRE’s house style takes the following approach:

General terms

· The CRE uses the term ethnic minority, not minority ethnic, BME, or visible minority. Ethnic minority, in the CRE's usage, includes members of white minorities (such as Irish), unless it is stated that the term is being used in a narrower sense (excluding all white groups) which is sometimes necessary if the term relates to statistics produced by other bodies using this narrower definition.

· The CRE uses the term racial group, in the context of racial discrimination cases with the definition given in the Race Relations Act 1976 that is, to cover groups defined by common race, colour, ethnic origin, national origin, or nationality (including citizenship). Please note that it is a matter of rulings by the courts - not of CRE house style - that certain groups have the status of racial groups under the Race Relations Act while other have not. For example, Sikhs, Jews and Irish Travellers qualify, but Muslims and Rastafarians do not.

· In the context of ethnic monitoring, the CRE normally uses the term 'ethnic group' rather than 'racial group', but also in a loose sense not confined to ethnic origin in the narrowest sense, but including colour (black), nationality (Indian), and the other types of group definition implicit in the census categories.

· The CRE never uses the term 'ethnic' to mean ethnic minority. Members of the majority group have ethnicity as much, or as little, as anyone else.

Particular terms

For the purposes of ethnic monitoring, the CRE recommends that, in order to facilitate the comparison of data, the census categories should be used. In particular localities there may be reasons to add more subcategories referring to populations with a more particular origin. These should be mapped to the major headings of the Census definitions.

So, in summary, the best advice seems to be:

· either term is acceptable

· decide your own house style

· remain consistent in usage.

It’s All About Time
Our thanks to Fidelma Glass, Marketing Manager at the Volunteer Development Agency in Northern Ireland, for providing the following piece.

The Volunteer Development Agency's report into the state of volunteering in Northern Ireland has just been published. It's All About Time, follows on from research conducted in 1995 and 2001. The research, funded by the Voluntary and Community Unit in the Department for Social Development in Northern Ireland, reveals some interesting findings.

· An estimated 37,233 (13.2%) of the 282,067 formal volunteers in Northern Ireland are involved in voluntary activities with a sports club. 

· 28 sports clubs/Governing Bodies responded to the survey.

· 35.7% of all formal volunteers who are involved with a sports club are female (overall females represent 60.8% of all formal volunteers). 

· 53.6% of all formal volunteers who are involved with a sports club fall within the 35-49 age band.

· The most common types of formal voluntary activities undertaken by all respondents were raising or handling money (32%) and helping to organise or run an activity or event (26%).
· For volunteers involved with a sports club, coaching was the most common activity (39.3%). This was followed by organising events (35.7%) and working with young people (21.4%).
· Formal volunteers who are involved with a sports club tend to volunteer more often than is the case for all formal volunteers. For instance, 78.5% of all sports club volunteers are engaged in some sort of activity at least once a month. Whereas this figure is 73.6% for all formal volunteers. The level of weekly activity is higher for volunteers who are engaged with sports clubs when compared to all formal volunteers (57.1% and 48.6% respectively).

· For all formal volunteers, personal contact through word of mouth, through someone already volunteering in a group, through the church or religious organisation or through friends or family are the main ways through which individuals found out about volunteering opportunities.  

· For formal volunteers who engage with sports clubs the most common way they become involved is through knowing someone else already involved in the group. Word of mouth and being involved in setting up the group are the second and third most common ways that volunteers involved with sports clubs become involved in voluntary activities.  

· Just under half of all formal volunteers stated they became involved because they wanted to improve things or help people. Motivational factors such as solidarity and associating with a cause such as “the cause was really important to me” and “there was a need in my community” were also important.

· For formal volunteers who engage with sports clubs a desire to improve things and help people is also important. This was closely followed by the fact that individual’s had time to spare to become involved and by the fact the individual’s perceived a need to exist in their community. 

· 39% of sports clubs/governing bodies surveyed have a specific volunteer budget. 

The full report, a sub report which highlights the findings connected specifically to sport and a summary of the full research can be obtained via VDA Homepage.
Sports Councils Equity Officers Group (SCEG) update

Equality/Equity advisor/verifier training

The first Equality Standard Advisor and Verifier training took place in early September. Training is being provided by Aj Sharma of Crimson Tiger. He will work with individual Sports Councils to train advisors and once they have passed the training, they will be deployed by the relevant Sports Council. SCEG agreed to invite existing panel members to train as verifiers. Once

verifiers have passed the training they will be allocated to verify

sports by a verification coordinator. 

Feedback and key lessons learnt from the first training event were discussed by SCEG. The guidance document for the Standard that will be used by advisors and verifiers when working with sports was discussed in detail and updated. 

SCEG agreed that once this guidance document is finalised it will be available to all Governing Bodies and County Sports Partnerships working towards the Standard. Advisors should start to be allocated to sports by the beginning of October.

Equality/Equity Standard Seminar 

The Equality Standard Seminar will take place on the 22 November at Aston Villa Football Club from 10 am until 4 pm. The seminar will include key note presentations, workshop and networking opportunities. Details about registering for this free event will be available within the next few weeks on the Equality Standard website www.equalitystandard.org. Sports Councils will be emailing out an outlined programme in the coming weeks. 

Next Panel meeting 

The next Assessment Panel meeting, which will be the last before switching over to the new verification process, will be held on 4-5 October.

A selection of general information of interest.

This section contains information that may be of interest as well as useful new resources.

Positive Practice Awards

The FA is sponsoring one of the categories for this year’s Positive Practice Awards.  The category is 'Using football to improve outcomes in health and well-being'. The deadline for nominations is 1 October and need to be made online via Nominations.

Sporting Equals new location 

Sporting Equals has moved office. Their new contact details are:

Sporting Equals

Centre Court

Office G12

1301 Stratford Road

Hall Green

Birmingham

B28 9HH

Tel: 0121 777 1375.

English Federation of Disability Sport (East Midlands) newsletter

EFDS (East Midlands) produces a 20-page newsletter, 3 times a year, that contains:

· Updates on disability sport from each of the 5 counties in the region

· Updates on sporting events or developments in the region

· Athlete profiles

· 2012 update.

It is available both electronically and in hard copy and anyone wishing to receive this publication should Contact Dan West, the editor, either via Email D.West@lboro.ac.uk, or by telephone 01509 226137.

Achievements

Congratulations to British Orienteering and Greater Manchester Sport who have both recently achieved the Foundation and Preliminary level respectively.

A full list of those that have achieved a level of the Standard can be found at Achievements and a total of the number of organisations that have achieved each level of the Standard can be found by clicking on Total.
Calendar of forthcoming events

Dates for your diary include:

· 4-5 October – UK Assessment Panel meeting  

· 23-24 October – SCEG meeting in London

· 18-30 October – Kick It Out week of action

· 22 November – UK Equality Standard seminar in Birmingham.

How to Get the Most Out of this Newsletter

Hopefully you have enjoyed the variety of information in this newsletter. You can contribute! Do give us some information about your governing body, home country, sporting organisation or project. The deadline for contributions to the next edition, which is due out on 22 October, is 12 October.

Please e-mail any contributions or comments to roger@vagaassociates.com. 
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