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Job Description

	Department:
	Cultural & Leisure Services

Sport Across Staffordshire & Stoke on Trent (SASSOT)

	Post No:
	

	Post Title:
	Coaching Development Manager

                                          

	Scale:
	S01/S02 Scale point 30 to 34 



	Contract:
	 Fixed term until 31st March 2011 



	The Coaching Development Managers will be part of a national Coaching Support Network team who will be inducted, trained and supported by sports coach UK, whilst being line managed and employed by the CSP. Support from sportscoach uk will include regular liaison relating to key functions and targeted professional development opportunities. 



Job Purpose:
 

Main Purpose of the Role: To manage the development of a local coaching support network within Staffordshire and Stoke on Trent in response to the requirements of local, regional and national partners

Main Duties and Responsibilities:
· Work in partnership with sportscoach UK to develop and implement a 4 year Coaching Strategy with quarterly reviewed milestones for County Coaching Support Network area, in line with the requirements of NGBs and in the current context of the UK Coaching Framework

· Manage the development of a local Coaching Support Network to support coaches at community level in response to Governing Body Whole Sport Plans.  This work to occur as part of a nationally co-ordinated network and in line with the UK Coaching Framework

· Manage the recruitment of active and qualified, local coaches and support them to register on-line with the CSP utilising and / or linking with the agreed National Data Management System  

· Provide NGBs and their coaches with a mechanism by which they can receive local support to help facilitate the deployment of their paid / voluntary coaches in a range of settings including schools, local authority and national programmes (Community Sports Coach Scheme; School Sports Coaching Programme; Recruit into Coaching; Sport Unlimited)

· Embed nationally endorsed Minimum Standards for Deployment in coaching within the Coaching Support Network, particularly within school, local authority and national programme settings 

· Support the development of a local workforce that facilitates the production and implementation of Personal Development Plans for coaches

· Support and extend a network of coach education and learning providers to ensure that there is effective and efficient provision of “learner centred” coach education and professional development opportunities

· Support the Coaching Support Network with investigating and securing sources of additional funding for coaching.  In particular working in partnership with the NSA to promote, implement and review of the Skills Active Bursary Scheme at a local level based on identified NGB needs. 

· Manage a data management system in line with national recommendations that has the capacity to record contact and qualification details, and acts as a tool to support CPD requirements.  Provide monthly, quarterly and annual reports for appropriate local/national agencies, measuring performance against targets

· Establish a local coaching communication network that provides coaches with access to education, development and employment opportunities, and examples of good practice

· Embed nationally determined Research Programmes into the Coaching Support Network that are established to investigate the impact of coaching on Grow, Sustain and Excel

· Work in partnership with all members of the CSP core team to enhance the delivery of existing coaching focused work streams i.e. coaching scholarship scheme

· Work in partnership with the CSP Workforce Manager and Education and Training Officer to ensure that there is sufficient provision of generic and sports specific training to meet the needs of the sub regional coaching workforce
· To carry out any other duties as required that are commeserate with the grade
Responsible To: Sports Manager

Responsible For: NA

Special Conditions

(if applicable):

General

AGREED BY

POSTHOLDER:



Signed________________

Dated_________________

HEAD OF HUMAN RESOURCES:

Signed________________



















Dated_________________

POST DETAILS

___________________________________________________________________

1
Salary Range:
£25220 - £28353fillin "" \d ""


Stafford Borough Council is currently reviewing its position with regard the implementation of the Single Status Agreement.  The Council is committed to undertaking a job evaluation exercise as part of a review of grading and conditions of service.  When the grading review is completed any new grading structure will supersede existing scales and posts will be slotted into the new structure based on the job evaluation results.  

2
Conditions of Service:
The National Joint Council for Local Government Services as adopted by Stafford Borough Council, together with the Scheme of Local Conditions of Service, working practices and procedures.

3
Hours of Work:
37 hours per week including evenings and weekends. 

4
Superannuation:
The appointment is superannuable.  You will automatically become a member of the scheme unless you elect in writing not to join within the first three months of employment.  You will be required to contribute 6% of salary to the superannuation fund.  If you are already a member of a Local Government Superannuation Scheme you will automatically be transferred into this Authority’s Scheme.

5
Medical:
The appointment will be made subject to a satisfactory medical clearance.

6
Holiday Entitlement:
(a)
Basic Annual Leave
24.5 days



    
(After 5 years 




Authority Service)
29.5 days



(b)
Additional Local Holiday half a day



(c)
Statutory Holidays 
8 days




(Easter  
2 days)




( 
)




(May Day 
1 day )




( 
)




(Spring Bank Holiday 
1 day )




(
)




(August Bank Holiday
1 day )




(
)




(Christmas/New Year 
3 days)



(d)
Concessionary Days
5 days




(Spring Bank Holiday
1 day)




(
)




(August Bank Holiday
1 day)




(
)




(Christmas/New Year
3 days)



A skeleton staff is required for the period between the Christmas and New Year holidays.  If you are required to work during any or all of the three concessionary days you will be entitled to add the day/days worked on your Basic Annual Leave entitlement.  If you are not required to work during this period you will take six days as mandatory holiday. 



Annual leave to be taken from 1 April to 31 March each year.  Up to 3 days annual leave may be carried over from one leave year to the next. 

7
Period of Notice:
A minimum of 8 weeks notice, in writing, on the part of the employee and by the Council of the appropriate period under the Employment Rights Act 1996, subject to a minimum of one week.

8
Car Parking:
The provision of free car parking is currently under review and may be withdrawn at any time without compensation. 

9
Disclosure of Criminal
Appointment is subject to a satisfactory Enhanced Criminal Records Bureau check  

Stafford Borough Council operates a Non-Smoking Policy
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Basketball Development Officer JD 
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The National Coaching Foundation.
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