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	1. Purpose of Report

	To advise Executive Board Members of SASSOT’s success in achieving the Sport England West Midlands' County Sports Partnership 2006/2007 Recognition Award for Annual Achievements and the Preliminary Level of the Equality Standard - A Framework for Sport Accreditation. 




	2. Recommendation(s)

	That the Finance and Investment panel work with the Core Team to submit an application to Sport England for £5,000 towards a project that will increase participation in sport and active recreation.




	3. Executive Summary

	SASSOT has recently been award two recognition awards:

i) Sport England West Midlands' County Sports Partnership 2006/2007 Recognition Award for Annual Achievements

ii) Preliminary Level of the Equality Standard - A Framework for Sport Accreditation




	4. Report



	i)         Sport England West Midlands' County Sports Partnership 2006/2007     Recognition Award for Annual Achievements

The Partnership was assessed on performance for the 2006/07 financial year against a range of criteria including: 

· CSP core functions

· CSN progress

· Achievement of National Standards

· Existing funding programme delivery eg. Community Sports Coach Scheme

· CSP work strands including Club and Workforce Development

· Governance and Assurance

· Achievements. 

SASSOT received an overall score of 86 out of a possible 100.

The award was presented by Rauf Mirza, West Midlands Regional Sports Board Chair at the RSB meeting held at Trentham Gardens on 11 September 2007.

In recognition of the award, Sport England West Midlands has awarded SASSOT £5,000 towards the implementation of a project, to be agreed with Sport England West Midlands, that will increase participation in sport and active recreation. It is recommended that the SASSOT Team work with the Finance and Investment Board Champions to develop the project for submission.

ii)         Preliminary Level of the Equality Standard - A Framework for Sport Accreditation   

The achievement of this Standard, together with the implementation of the Access Across Staffordshire Action Plan, was a priority target within the 2006/07 Delivery Plan.

The Equality Standard is a framework and vehicle for widening access and increasing the participation and involvement in sport and physical activity from under-represented individuals, groups and communities, especially women and girls, ethnic minority groups and disabled people. It will assist sports organisations in developing equality-proofed policies, structures and processes and will allow for performance to be assessed, ensuring continuous improvement in equality (Sport England).

The Standard is a collaboration of the four Home Country Sports Councils and UK Sport. Other supporting partners include the Central Council of Physical Recreation, the English Federation of Disability Sport, the Women’s Sports Foundation and Sporting Equals. The standard builds on the Racial Equality Standard for sport by incorporating additional under-represented groups to encompass all areas of equity.

The Standard consists of four levels of achievement: Foundation, Preliminary, Intermediate and Advanced:

Foundation – The organisation is committed to equality and that commitment is communicated to all staff and volunteers.

Preliminary – The organisation is clear about what it needs to do to achieve equality, it understands the issues and barriers faced by under-represented groups in sport and has a robust equality action plan which all staff, volunteers and key stakeholders understand.

Intermediate – The organisation is increasing opportunities for participation and involvement by a diverse range of people including representation on its own leadership, staff, board and senior volunteers. All internal policies pay due regard to diversity.

Advanced – Leadership and staff, including coaches and officials as well as participants are offered a fair and equal opportunity and are reflective of the community the organisation serves. Equality is central to the way an organisation carries out all of its work. All affiliated organisations and clubs are able to engage and develop participants, coaches, officials and administrators from under-represented groups. 4 different levels: Foundation, Preliminary, Intermediate and Advanced.

The Preliminary Level of the Standard focuses on “Developing Your Services” with the outcome targeted on Partner Organisations and new audiences being aware and engaged in the delivery of the Action Plan.

The SASSOT Team, particularly Naomi Bird and the Equality and Diversity Implementation Group, are to be commended for their tremendous efforts.

The Partnership is now focused on implementing the Action Plan and developing our services to increase opportunities for participation.

For Executive Board Members’ information, the summary of evidence submitted regarding the Preliminary level award is attached (Appendix 1).
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